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yi'ifow upfWsrfkf^m, 1976 (i976 ^2i)^^30^3r^Tiftn^^T3rqWTRrl^wxrpfW 

WItoto ^fa?, ■art 3?k afk unffwi fk'hw Nuiniff *u«w< 

^ ^Hfansra fafW< *migi f, «r*iki:— 


31WR-1 

Rrtftrej 

1. HIM, HTTwr3frr 

(i) ^ fkftqo q<q ui41»t^Nr, (3Tftr^FTfV aftr qidqift ) fkPw , 2000 q>gfln^ 1 

(ii) ^ LUmn *¥3^1% y«hl¥M qftUr0<3 fl 1 

(iii) %'ifar%VPi s b aifk^ilft 3?k T( : 

tt 4' 3t*tot -OTsrfkff % fkw m P^swr srcr faftiv; bihw ^ 

TfkoTPfr 

(v) ^ 3TP4T*ft wi % Pidlfan forfr wtfaRT m #*r*r ttRto % sjtotc ^ ^ ^ ’siflm m, 

(TST) Tipitw fop -qr TR^ER RT TT*q 7R31R RT fork 3RR TRT3R ^ yPff f iffiffi RT 33T^ 7*rf*KT RT TT^Rlff #t I 

2 . 

IT RiPihhI' *f RT*T TW «oo Rim 1 ! RT TP^ xRi«j><n R — 

(R?) ' , 3Tfkf%^’’^3n^f^TIT^^SE3TfkfWT, 1976 (1976 ^T21) 

(UT) 1987RRR^Tf*pT3TM?ltl 

(r) “P^Pw 'snfk^if)”-^ RiPiiiH 5 ( 1 ) ^ProfferurffeKRtsrfefer 1 1 
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(■* 4 ) 

(t) “^"^3iftif^^qro3^wiTO(i)%3i^WTf^3Tfimr ! TTTOTwfWT^, arf^rti 
(y) ll PitnT TO"^m )%i4 sm arMnt i 
(w) “■^insn'swttV ^ awh*! w^t "^t 3t»4r ^t^tt 3#nftrfi 

(^T) WKftWETE^{%31 *Ft EENt Sttfa 3Tfv^I 11 

($r) m wt 3nfw^” ■& auftrotfW % 4f srww afo: qpfcnftqf % ew^ 4' arsw set wnftn auftroid 

STREET 11 

(•si) u '5^ , '4'ft* j )RiRgfl7nRmf:— 

(et) 

(tj) 34<#r, RiRT% iftTPT ■’IT *>4^lA ^>l4 WH'SFR T R%; 

(■n) ttoet mftwnft SK iftf ft En imRifrfl a ire ft ^ amm , f^a fflqfcqy g TWTT ETTsqqfa^^aTCftT; afa: 
(■®r) 4et % ts[Rpt Tiftw ,i T ^ff ^ 3T^fv i 

(2) 1 ‘ ^RmR^V ’ 4 ffaflHafatpffiTFT, srfM^rt i 

(7) (2) 

i»4q i ( l 4) ¥i i Pmw f, ftmft 4nrq; 3Tfrn*ft yq 4 3 =rt 4' i d-i i e?i ter 4) ^rrcft f i 

(T) "mR^r" 4 ^Rj«biO et ^4*ii4 e4 eptW eRt (eR; eRt/ep4 4) et *+>4^14 Elff t) afrt 

eRret4 et oH4 , «irtt *4) eitr, Erm-RmT, ^ afR eif 4‘, ^it t4a: 344ei4 et «h4^nl et anftrcr f, arRr^r 
$, Rfcrj etfRt R44e> ^e 4 i je^ ERr/ET^R wPtct ef! $ i 

(e) "3Tftra4”4 RtRtee 3(^)(i) 4 Etf 4‘4 4t es et Rppw ^rfor 3Tf44rrti 

('°l) " ^cm" 4 ^etIe 4\t sRcif«^*if % fetil EFT ^f^n, Rn4 ?E IePiehT tR ain4n (44 h <^h 4 4ni % 

^E 4’ q'il'jjq Rtett ’aim, Rti4) ^ni^ii 4" aifR«hi<l et ®ti4Ei4 iirt hRihic etet Rtrtt eti4 etftt '^jt Ree 3444^ 

%l 

(E) "44tr"44eE aflTWTT^ ET) ETT ETt^ 3Tf44?T 11 
(«0 " yi4ta<* for" 4WTrpfofosrRrcRTtsRT 

(T^) 1 * qfl'rs xq*(«b' 1 4 hem eiie^e 4 [4)41 f4*n*i EE EER Ek u i °f)<4 ERti ■srRr^Kt, Pn+I't’l^qj +^ici _ II% 3Tf%TORt 

^■'fPT'nTFt, 3lR#flt I 

3Tsqpi-n 

srfiEwMI' 3flr *4^iRyY^iT ei'ff^iui, Ph^Rw, Ttf^t^ralk^T’^t «mfaf 
3. 3rft4<blR*lY 3f[T **>4^1^41' 4>l fl'ffilMUl : 

(^) 3?E <t)4^iR4i' ^ Pihi q'iTsfifl f^pn 'Jini.'ii 

(i) 

(i) ^i-I 

(ii) -^r-n 

(iii) ^T-ffl 

£i<hhm % 'wuh w 3 tw ifm 

(i) arRrai^ 

(ii) ■ymsr ififitRi 
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(iii) atfaWW 

(iv) 

3?tT'$i ST^T^TWPT ifa WHIH, falif f*fa?IP H U 5W 5TTI V'tO*! BTPR% ^ i TTPI-TTPIP fafafaMfaiP 

Pig I 

( 2 ) ^-rnfatlWta^fapf 

?M 4 ini atnlg fifa^-W-o^l, (ifan>-Tl#-i < Ti ,5 n 3TT^jfifap air 0,il 31^ ifai4l, fan} fpfap 
TO5?f 5TTt ^HO'M TOR V gslgifa'i i Tm-TTPT P fafafap faiP PT^ I 

(3) anllnw Tfapf 

pitnr*! Tifp 3?*jfTfaww-TP-TTPi pipi, iwifiP Tfagr- 

p4 po, Tjran pi sftr ftit 3 ?p ifarp, fart Rfaw wn srn %pfat tttptt % 

gstgitpi it mv-jjm p farfafap fpp Pig i 

(73r) yet fafann ^ff fa>rff it pit pt w sti pff miiiaii ^|^i[| %tifp% fig pfwiRif p pipRif %Trit Tfaif 
p stfarif pt* r to ffrpi pfap im artfap%i 

4. 3tr«mft *4r*rft 

gn fafapfi i arpfap farit yfa<$w w %r iti 'gg it, a?ww i^i wh Pfafarp Pfavif tr arwratn, it ttpt-ttpt 

P ffa?TP TOrl TtTTT Pli fpg Pig, fa# fafal'-i PTmi P MRR*4fa i fa 4 tit % fig fpit «tRm Pt fifapfal TTPf 3?tVP 
artflnw Tint i ti4 i 60 fan i apfip pt amfV fig n^*t affr/p appit arrpr p fail far# pt ttpp i; 
pnj w fp ngi afRyp appit 3 ttpt p f^ft fagfaw gfatpp % pipt i Pt rargit i 

5. tP Tftt iPT tf RfTjfPl 

(1) arfwrftir % Tfitr i 3T«w fagfarr pfwft ttp i pipRif tr ii^ i wtww fagfan arfiPirt ifp : 
p=g pt farqfa ptoppp % p; p Pt^ Ptpft n it, it p4pR4i % iitr i it 3 t«pj fagRw pfatPift itp i 

( 2 ) ip^i' Ttit fagfonp farfwr 4 i’w -sprftp % flro pfRfapr pt ptt 29 % argrp pptt ptt pippt 

fapff % pgrm pt Piptt i 

(3) tp pt i" arpft wit fagfpi p tjt^p srfiPift sfR pipft Pt ^p pn w Rratfot p topitpp faifaiwi 

yitiplO ^ TPPTT (fpzin) PIFI-Pt pgtt PTP 3TTSRPP ttp I 

(4) (i) 3fTfar—impi itwqfatr, 

(p) fairfa fapt prfpr % ttp faw? favP t p faPF prt pi ptit Rfp t, faropt pit/^fa itfpr it, 

PPTT 

(T3j -fairfa HwWfa % itfan tfa ^ it, tprrt pfan % p«i fap? Rup it p Rpw pet p pttt faip it, 

TK *v» 

^pi W p fagRpt tfrnjTiTit itp : 

p?g w fp ^ifa fagfan pfaprft ^ ptt i figp it fp im faw prfpi tip farot % to pipit p TP^Tifar farfi 

% apphr argt 7 ! i ptr w fp Rbt pt% % arot ptpt it i, it w fap? % upRt i tjs i tipp i i 
( ii ) TftpJTT 

ip pt ip i ppft wit fagRw p pip pfapift p pipi argrjit-ii % angrnr awit ipfap firfi % pR i ijp 
itroi pgi pin i 

6. trRHH 3ftr ^ 

fafaPB 3 i TiffartfiiT fprft it Tig# i fpit it w p fagpt arfipri p pipft p inpm, pt itr im gfep ap 

wit pt if-ft, it arfifapi pt pti i 7 pt ptpti ( i ) % ai'd'fa %itn ppr ski ttpt-ttpt p fafa^iiRo Pt po i 

7. itPPT WTxar 

ip i fagpi tpit it 04 fan pt ip, fag figfan % ptw % Rw*iif gtr pirff % argrp fpit it Pt p -ggit 
ii fain ■sTiii Riti Pri i pti fapi i aPTP il*ft : 

pgj w fp 'nfa w ii pii fap? % arpnfg i c *>i4*j# u i ptp i, it w "art fan p inn air vi to pri p bm 
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FffirtFi 

8. -q fo ft ff T 

(i) ft^ FfaFlft^T^F^TtaprfaF 

Fit FFftr % %TJ FJIF FT TT^i'TJ I 

(ii) FftFtft TT*pf % t%w-i■*? farit ft; ft mjMn f4f# t^f f 4 Fit 3TFfa %f^ fR4)w ftt$f, ftrrt fagflm 

MifWi'fl trer w. Ffft ^ arFfVF Fit a?Ffa % ftrcf f^tft f ttVtt i 

(iii) <J«WT T%TF 4’ T^-FA 'flfyFilA T^F f 4 lit 3TFfa ^ faq yR4t<flT FT T^F, f^ PiyftW yiFM^ld £TTTTP: Fffft Tt 
FRfaFT Fit aPTBrfiT % f^TT* F^TF F TT*IF | 

(iv) (F) fofWta f wf t[ tM ftgFF «h4^id t*f f 4 Fft % far* #ftw ft rtf, fatt Pr^fa i 

yilVFrtt ■girr w: Fifft 4t 3 tfRtf Fit stfRi % f^tf tstt tt^itt i 

(TS) 3TtftFT*T wf FT F*fFl{t RlftFilF wf 4‘ farft FT; tr MStFF ftnj FTPtFTTS: Ft 3TFfa ^ #f 

ft <i*n, ffrrft Pi^Rw snpTFnft ski ifti 4 3 tfRtf Fit 3TFftr % f^nj fitf ftt tt%f \ 

(v) farft arPTFirt ft FRfFifl V ftht^ 4’ FftFtw Fit sraftr, 3 tt%t sttt # thwifr ij i ^t Fit fft aft ft 
FT ftlFlfl Fit TFT 4 <TTT 3TFpT % 1?tTIF <syFI FTPffaFUpT 3TTTTTtF3TFF Ft% FT F^tF TTtFTsff % 3TFT FFT^ FT TT%Ft I 

9. TWntflTMFT 

(i) Fft fHyRw FTf^FTTft F?t TFT 4, f^FTTft 3TftTFFTt FT F^Fl/t 4 3TFFt Fft^tw TFTtFFFFT VF ^ FT tft ljt, Tit T3TT 
^fVFFft FT FFfalft Fit ^F Fit TtF *f TFFTt FT f?FTT ’FTIXJ.'fT I 

(ii) Fft Fft^tW Ft FJT^ F^ FFfa, Fft F^ ^t, TTfiftf FftFTW Fit Flfa % TiJtTTF, FTfaFlft Fit FF TFT Tt t^FT 

arfaFrtt f F Ffn rft bffffft T F Fft FT» r % ffrq Flfr %, Tit : 

(FT) Tft^ fr^Fff fFF FF arftTFTTtF Fi4 f k 1 %FFT^4', TTTTFtt ttFTF TF Fyt ^ FT FtfeF^FT FFFT ^TT%T TrFF4' TTF 
F#t FH %F ^FT TTFTFT Fft FTT TTFTft f I 

(FT) ^SfFFtt^FT^ M^-FlfFTTFTlf^TftaTf^FrftF F^FI^t%FTF^4f, 3TltF^FT HFTIFfttn fFFTFITTTFFTt, 
faTTT^ "3^ MtjlHn f^FTT FFT FI 

10. Flf^TT filTT TlFI TTHlfVl 

(1) (F) Fitrf 4t FftTFTTt F Fi4fk 1 4Nrft TJt5% F 3TFt Fnrt F ttst4 f TFFTFF % wt % Fit 4i Pi<jPm 
FlftlFirft Fit ftrftsrTT FF 4f ’jH Ftfer f^TI ftFT ^Jf t? 3TFFt 'flFid Flff TJtr TT$iFT I 

(TJ) Ftfel Fit FPtfliITT 3TFftj ^TT 3TF5TT st'D :— 

(i) ferrt 3TpTFTTt %FTF^ 4' #T FTft4, attr 

(ii) ftiTft FFtFrtt % FW?t 4f TI7F7 FTft% I 

(F) fWt3Tf%TF5TftFF4FTft^FF-f¥4FF (l)(TS) % FF%FTF^4‘, *3 ^tJfF t ^firjfS %f FF4f, FTT^ 3T^ftTTT 
'ilfiTT Fit ®TFftiT %T ^ai %T FTTFT TFiF FIT ^JFTTTF FiTFT el'll I 

( 2 ) 'SF-'fafaFF (1) 4f 3 ?fWf fFTft yRl«pl FTTT % ftrt ^T? 4t FTt^ srftTFTRt F f4fi 0, Rjwfc fFW arjTiraftF 
FFtFTftFT ^TPFTT if. FTftTFT^ 1 l^iHan ^JFf^^FF RtHI ^F Fit ^Fl H}I TT%TFT 3T®TFT ^TTFFF F^T ^ TT^TFT 3TTT 

^^VIITTpIFi Fl4FTf^Ft '4 1 j4F'3T : l%T?tTH'^'3TtVFildFF4FKl^TTTftFTFFT WI'IHF FTFTt^ 4t FtftTT TfF TTFFFPft F^f TftFT, 
FTF TTF TWF TTlftTFilft 5ITT T^tFIT F FT ftTFT FTTI 

W^FTOI 

nRi Rti41 3r|t<ei5|(l f fi4f| 0 Fit Piti(4fl FT I^fi mfi ^tF <s4 F5 *hk u i FTTl4 FiT FtfeTT ftiFi *ifi ^t Rr> <s<ri*ti 
f^TFTK ^VIIWplF Fl4Flf?Fi FFf F Fit ftt^ Tit WT yif^TFlO 5TTT 3TfrF 3TT^T Flfttf FTT^ TTFfTT faPfFF % MfI^II % 
#TT '3TT <HfaFlO F F ' 4 fk 1 % t^RuK SI^TTTTpTF FTT^FI^Ft Ft FFT FTpTT I 













[HFT III— 15 PP 4 ] 


MTOT PT O'JIM)! : ;HKIMK U I 


5 


11 . aiftjwfGdi 

/ 

(1) (i) ft$ *fl drfftplft "*TT «h»Hl{) 60 ?4 ftl PI^ <ijQ ftl 'TCftp-'fftjTfftp: 

%®rww, wftT^ft(2)ft ?PdM4fftfl'fftft?'pftW'H(4Ri5nT[ft'PiR¥i (ftupftp, 3nft 
(ftftpi^K (ftft) ^Rwifl p p4p{) ftl 55 ?4 ftl ptjj 'jft ftl % p ^p ft 30 ?4 ftl «j>ci ft<3i T jft ftl % ps, ftl 'ft Ned ift, 
fftftl 'ft TO ftp-fl'jn PT -H=nn 1 ft : 

wjj p* 41 fftirr ft Tnrn - fftrft 41 arfftpift p p4pt) ftt tp w ftpf4^? pff fftp ^itoth, p? up ftp 

Tftftpiftftpplftp?ftp?Tffap^?^ftlT Jfftpflftpm^ft 

pftrprct p pftpft ftl ‘srrft pfftprrl ft pp! ft ifftr *ft!4 ft? ^tiju sftr «t)4pR % Hind ft up pftft % ptwt profft 
*1 ft Tft ^mxr : 

PF 3 w 41 (ftPT-fftftp ( 2 ) ft ftprj p* ppift % pgpr 3 t«w ft? pftn ft stpjp srfftpftlp p4pt) fftj Pift 

ft ijppirUft ftftrt 3T«w%fftft? % ftw,£ ftlft ftl RriRsrfl ai'pftn ft npni ft aftr ftp fftpl p;fttft #t wtft ft) 

arafft ft) 'ft?TT ftr°fa $p 1 ■ ? *nfT ftft f4ft? #n t ftp arww ^rt ftp ph sifter Piftfftw p^f ft, pt pmrft ft ftftftm pRipit) p 
p4pt) pr w ft wh pt ftp pq'n, ftft fft stktp ft ftft arift?? ft) ? ftp ft) 1 

(2) 3TTPfl ftft % *tH ft PH (ill TPTftt qiftl ftfft fftft'T yfftffl PI ‘IdH ftftlT, ftt PIT ^iRw fttft ftp 

tjpRiRihh ( 1 ) % (pjttk ftpftt ^rfftpift p c ti k taift ft) ftpfftjrr P7 ftp pp pfti^ p nftT i pj 7ftrft wp4p ftft sft^PPTft ^ 
Tpft^nft % ’RT'rft ■'ift pprq-^wr ^ ' 5 : ftftflT 'Pftft ftft stkw p?r PypiRvi pftrft 1 

wrfta ' iu i 

?h ftiftnH % irftftjR %fftn srfftpift^'pft^nft, Hft<H°tTl 'Ji^M-fttfft ^nftft ■pt t nrfft prrftsr 'ft, ^rfftpifftn ftt 3 tfj i jft 

ftft ^Tift *ift4 % (ftwft t rftft ft aiinaft fftr ft<pfft<jTi ftnr 1 ft ^(ftpift fftr ft( ftspr fftftt 

3p*r fftr aifftpifftm ftt prm t, i tp trftft ft aftftrR fftr ftpftpjtr ftm 1 

3TK?TEr-3 

ftW-ft^irt, Xlr^irarftT 

12 . ftw-Rspift 

ftft sur yftp srfftprft 'p pftftift ft ftp^ ft ftft ski wj-wi t tt fftftfftr Ift^ "nr^ t*im trt wmI ''h fftftfft 

5TT5T ft <<ai 'ink'll ft\r fftftfftl 'HKtPid Piftfi pt'ft 1 

13. «lRwdl 

(i) ftft"^T-Wm ( 3 ), ( 4 ), ( 5 ) «ftr (6) ft^ftftf ir«nftft wn pfr-tfpi^ urift fft^■nxr KTftfftftf ft 

isrfftprft ' i tt pftpnft ft mc4p ftpft ft Rny, i j t 7P' ftr^PT ■^jfftn 'w *it pfti ft 3T^rft?i ftift-PR ^|fftn nftn 1 

(ii) TT ftft?J<TT ^jfftftt ftt ftft ski PikIRci fft^ 7 T^ 3i-<i<iciT 'TT ’jftftl ftl 'Jii^'H tj^I 3TWP1 (ft *11 'J|in , u ^T*m 5 ft 
ftftpiRftl ^ ptftrftftf, "ftpn ft Hindi ft, ft ftH hR-^iRki fftp uii^ii 1 

(iii} (®p) (ftft ftpf 'P ^niHii ft hsI , *i<i -ftftprftpft^nftft( qR°ocii ftt 'i u iii -sw Tftpf ftppiHft Riyffti 
ftt nfto ft ■K'sft ft ftt 'Jink'd I 

(U) W Rq‘( ftniHii ft ■HKi'i ftp fft«iK pft ft P ■STfftp Hsl-'in 3TfftPlft P pftpft ft, <w d-iftl 'TTWI 
qR'oai ftt WI -siftl ?flft dip ft ftpf P ^ciihii ft diftl qRooni ft W r sft ft ftl WTjft I 

t 7 !) 'STFrftft Tjftlft ftpf PftpPT'Tft'^PTFT ftp pft ft P sftftp 1 lft"P 3TfftPlft ppftpft ft, PH ^^iftt 

ftTOPT wft dip Pfft ft ftpf P ft^TPTR, ftp ft hikcii ft, ft P^ft ft fftftfftl ftt 'Hi^'d I 

(iv) ftt ft^3rfftpiftp'pren3ipt?pfft^ 4^1(4^, snfftpPTftfftPT, ftlfttr^pri, ^fftp#ft (ft-iip 29 arft^, 

1980 ft 4t9Hl 9.P. 2/17/79—31R. ■31K. ft. SKI hR-pRici ftftfftr ftlPWlft ftt ftp nj-Oo ftt ftp ftl ftp ft 

ft, ijiuai ftl ^<hn ft ddftl ftTPP ftl , i u l’ll 7?T <l <5 ftl"Plftl fft nft 'jn l j4 ft? ftftpft ftft/P <1 oipk ocpicd-i 41 9 JSI 

7IT191 HP?ftl ftl ft pfftp^fpft ftft, pftf fppRPRft fftftp 22 P^ftl, 1991 ft 4<sm 11 -3/90-PR.PR.ftl. (i) ft dip 

pnft ftNp ftpf p ft sRpfa Ptft pft 3ifRpiR41 p p4pR 41 ftl wn ?ftpp ?ft i 
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(v) Rh4I 4r4rT ^ R 4i^ 3Tft(R>lRRf RT «h*taiR«K R>t '^R'wii =*tI ‘H^i <ji^j'RR3% 

+th*i ami 3nRRKTtR>%R3r44' rO ampfl i RRif Rh ■mR; ttwi'R rt stpRutt %"?rcTr *H?ff arfVsprft^n oh4-°iKl 

R?T STTRfoT Rpij; RTTTl t TTt TJRnft TTTfRST apt Rrt4vTT WR R>T^RT$ 3T«rfW R?t WRT RR'tffli STRAFF ^I^MlPHih 3TRT 

afr^ fair i^t ar^rf^Wf rfr Rfij rtj; 3tr?[ % spprrc RtrIRtt anipit i 

14. MiflHft 

R4t iql'*iRi*ii ^(N> % ^Pi u t t i R»t 411 i^*f| 3?lT 4t *fWl RTRirfRlTtRp4t RFRT 4 r4 if % Rm, srf^otiK- 

l4a» qi'ii "n^T *t><. w4>fll : 

RpJRF ft) flap 4 TnRTR>lR«i)RTR>4RlR41iR!t nqHRiqi «<ef)K^RI3Tft<ri44 ^5t mTT 29 % aT^H^RTTfRi^RTI 
PlR*ff ^T -SH^+flFRit '*1IV. , n I 

is. Ruiunto 

R?t^3rRlR>rftRTRnfRlft RRt 3T^tl<J)n 3^ RRrf ’ll R '^H'IIhH RR4 °Pt 4 ctu^ % Ran Piyw Rmi RRTFt 

rt rift r^r rr 4 ip «I<hrh 4 TRpfRRR Rp 41 faftp£ sirRi rt sprrt mR^Iw 4 uf% % 3T*RRta Ft, rt?t 3it ^rt ftr^ 
wmiH^i rr ^ W rr4 rt nReflw 4 fRirft 4t u^iqRtn faRT an «»bm % i 

3TWTTO-4 

3TT5TTUT, 3J^¥II4H R*l 3FHrT 

16. fMt siftwnttRr Rft^Rngt ij^ifw 

«tRp# rt R^fRift ^rf rft tju[^iRi«T)- arftTRrrct rt RrfRrtt tfIrt aflr RRRit ^rfi #p Rlt rrh R?t am^tt rrt rf 

R n i^i 'R iR-f i T”tR, f¥ro4tRTfiTRRR4'34TTaT rrtf! % (h^ii^rr sirft sfR frtr 

RT RFTRFT T^RT I 

17. faPmMK n«l au^viY^t 3 T^i«h «m 

tfRTRTT UT^Sfr «Tp!|R»rftRT '^(Rt TPT ftrfWf % SP^TR RiW #T 3R*f)T 3T^WT '^f^nT TT«TT W ^ W 

^cpqr«T_^r*ntT "qr fftrcs; 'ntjr ^r*ft ^cn^ff RTSf ^ft •*# aTyrnprT tst^ttt, 1% : t&'^-Rp 3 H f^unl ^ Rpm T prnfl' i 

18. Mlu^ltldl R3TTj;TT5^raFT 

arftrorft rt «b4 ^r 0 $M unprif % ^ wif % Trrrof % ^Rtu 3 ^W^fRrm tt^ht aftr 

vMMWtff ^3T ^ 'flM-fl^ 3 T^)Rt ^f5t TJ^TT ^ ’aRm % Rp# TST^TT ^ iShp ^ Rp# ^)4 '«Ik 1 W TPP3 wf ''tRttt, 1HT 
RIF ^riRwri 3P*t tuRwot uro ^rr % ■fan ■jttt*t "t ijt ^ ■aw w ^ "qfRs srftrpRt sro -^tHtsct tjtt ■spt% %tj ^rt 

% R RilFT 'ami I ^ TjfRn RTT% % TJI^RT «b4Rl{l 3T^Rl ^T. 1 RTF Rtw rRttt I 

19. TTit <W 

ITT^apRlRnflRTRnfRrfl'tRiRjt^'ll ijHIKrftllR Pl'dl'{^^RiVll 3 ?RtSVRTT RrTT RTJT^ %f^ HTOT) W3 rR^TT3«TT 
TTwrR 3rRi«PiR4f, ^Nr % UTpRsf % ttt«t #t-tRt rrt! wt Rpsirk R^anpiT t^r 33 rt wtpt tRtt i 

20. flR, RftRtOTf^RTUVKH 

^ 4t 3 tRtr5t^ rt Ri4r i 0 wt Mi fa «Kift rR +rI^Ri % Rm ^Rp % Rimf Rt ‘orr 4f Rtt rt Rfe4t rt sttR; 
^ 7^ 41 itar 3i{! ^nt sfR tr^R % Rm ^ RptR TF^n^ar rt wrwft ^ yi^aiRrRi rt wRkt 3Ff rRttt, ait 33 rR 

TTTRilfl «JRRT 4 apRlRTR 4 lit I 

2 1. atftranft nr »*fwO g i 1 1 rut % t^pitt rt aqRRm nr mRqiffrffi ^RreiR nft3 fRtt 

4t3TR>FprftRTR4Rrft wt TnfVRnd rR RajEt % Rnr ^ 4t wR Rprtr^ttr, frarm rt wifm, ^rf 

aRR^rtt iR RT «rtlrf^, RR F^lRTR, 3^T% R>n^ ar^tR RT RFT 3fT RtRiT : 

TT^i r^ 3tRtrpR rt Ri4md ifcft Rapt % Rm Rp4t mmftnp rt r4t;tr tr^r r^ 3T^tRtrt W rrrt «ift(w«b, 

RiWWRi, R'TTRRIRtRT, RTRJFRtRT, ^NtRtRT, RtRRp 3TRRT RTRTf^TRT TTjrftT RiT 3iiqiR*T^ Rn4 FR Tllf % 3T4RT Hjat ipj; R3 RRT3T % 

Rt>3r 4 a«Sh RiiRt«41i ^ptrT 4 r^ rtrt r : 

■q^ RTF 4t RpRR R>i 4 R?t RTF FTR 4 3^f ^RtI RT 34 RTT3T apR RR ^RT Rf^ TTOFT MIRt^kI a^TTT RTT% RTT Rl?«i 
t^najnti 
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W«41<MU| 

(i) 3TftraBr6" ? Tr*fi4^R]% yRqRqTTqit^'wuqqf^Rp^ft &yiHuqTft7^q>k'iqk'4"7Tni'$'qTfq7qtqtqT ^'SRftqi^kRn 
xi^Nft spr ^qqft % ^rr qqq iron t ?if qp jqqft Tjqqt ^p qit ^n i 

(ii) Ptj+fl sjlii qi «tj4WiH X^nfqt % nit '3q% hR^k % Rt>4) 4 qT qqq % afqtq lit, ^TTTR 4 
wskhii % fan ■jrarc q^4 % q7i4 qit "3q Rif4qH qn swim qqn 'imp'll i 

(iii) qTt^ »iRi?f>iO qr c t>4qi4 «34i q4 H'jjCl 47 fecii 3?l7 arq4 arfqq’iRqi qi4^it qTT Pi4ci qiT4 % fqqiq, ftvfft i)4 
^f <*6 qT <H*q 9 >h 4| %, Rr4 "UHll <nf^Pi*(*i, 1956 (1956 qTT 1) qT q^q Rntt) aqq qiFjq % 3iqH {Pn^^in ®6<HI 3T4ftiRf 
%, arqqr qif*nf^i«H qqtnrqf 4 t%tj f4>4t *uq>i4 wfRRi % Tfa^qH u i yokin qrqqq4i qmVf'dqr i 

q^qrt^ 3Tf4qir4qTq>4qifl 4t«l?4t 3Tf4RwH, 1912 (1912 q>T2) qT7iqqqqTPjqfq>qt 31*7 WJT%3TtfhTTf^^)P 
Rt>4l ty4t TrU^lR 4 hRtR| %, nit 4l<rii54] <R»KTfl<t)< u i aiRiPikH, 1860 (1860 q>T 21) 7 TT nr«*i«i h'jti Rti41 f4f44r artftq Tptk^flifid 
TttqrRptft fnflrRw, ^[PrqrqT ^toI h(4Ri yqdi qT wq4 mftt^ ?romt i 

(iv) <nH.<wd qi q>4qi0 iwq yif^otiili qft ^4 h>^ 4 4> fa'll Rti4l wi4'JiPi <i t> 4^*71qT yi?4<i TqRro 4 3k4) fwt am^i 
£RT faq -i m ft?# WT % q^4 ^ qftlT *4lq7R qiff qRqr I 

22 . 3 tf%TOT(tTIT«b«f«llO *1 3 TiJ(lfiTf^m IVlF 4 <j 4 t 4 H?(T ift^TT ^ETT d* 7 f^«jfrl '^T'H'SFT=TT 

(1) qt arf4q7r4inqrrfqtft wiqTfRqTrrt4 app#%nR ptt 4arjqftqqqpf vHt#t q ft qqqRrrct qr 
5*feqT % HIH6t 4’ yyfafl f4Rt>TOI qqm qq % q77JTT Rpq; f*HT 31 jyRqq ifTT I 

( 2 ) qiti( 3rftiq7i4 qr ob4 , qiPl ) nit ftm ^ ar^ift^TiT tppi % "*11 h^i nfit^ 7t aiftwrtf*6 ^<^41 "yr 

tpttt t lit ^ arjnR«fRi "qr arf^wwr ti°b' 'tt tp% ^ 3i^f4 ^7 '^rm 174 ^ pt^n ‘4tr tthitr 

Uiftiwd 5RI TO T TT 3) JVIIW*1IW«B <w|qi^ ^ft nn t I 

yiHl^l'O 4jV^faaiHwi!-ft'*n HRR*MRl4l'4i a^gyft^^aif^^-^TPinitTra^ Pi45( u i 

7ft w «ft flt arjqft«iftr -*it arftPF ^t ^t an^ft ■JR •?TOn t aftr Wfiti ^ ^pitt t ^ft ar^ifwfn ^t aiftrsp ^r ^ 
5W f4^(ftra fihffi nrrcr 1 

23. <4lVH ^ *118< <671 

aifli«bi(l-qr «b4^i(I ar=q HiH6i44f'?in^5rMift^3r^3if^^^^imiw3RRTOw wP*iR#nt Tit 1 ^ arwro 
■'fft 4njft % f*m TFT MT ^t W1 ^ TP 71W i 

24. 3(1< flli'H <4I<«>K <*»<^^ Hiufl 

( 1 ) atftrortt ^ ^ ^it #^7 % flraft ^ aiJ\j<6ii] ■qj ct)4^i0 ^ ^ ay tit ^)'4)"R 

a|t< 'iift ■ins*! hR^k % Rh41 ttct 3 ? an^ft aitr *614 f^i41 ■^ r *\ “iRw ^it 3 mck +41°bk ^t ar^rfir ^*111 

( 2 ) ^ arf^WiRt■qr:— 

(^r) T^ni ^Jrn ■qi ■^iff ■qi T^ni^7 -^f 3*6^1^11; t?T 

(ii) nt % *TM-frcn ^t qw^P^ ' : ^Rn 4t qF^pTt, 5RWqr amTOf qq ^ upt^ "c^nT q?ff qpW i 

^fMWT%f^ u T^' , q7iq^3T4t,nit^qftq^3 T fVf4qq, 1961 (1961 ^t28) 4f%i 

25. 

qitf 4t arffewn^qi qT^qu) ftrrft ttwt %'»i<4f ) ^tqrf, qfnvjfqqf qtf^q) fq77q qTt q^jaif 4' 'qpf qRqr i 

q^ qp hPiqq fa4) ^ ~4‘ fa4t 3ifaq7Rt tn ^ qitt qit aM qft% arqit Rrftwf q?r y h ifirn? f43vi y<4 ^ ^t qiw 
qiff qni nTn^m 

Rp# TTWi T^iqif, '^tq^f qr nRpjftrqf qi %7it ■Rpqq qit q^j qft nf^t-m^t wq^qi Rrarq qnqi fqfqqq %■ qqtnn % 

■Rnj q^qmft qpq nrnjqi i 
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26. W-rf ^4 Pl^iT Ml wRl*!*! 

(1) %t^ ^fV^ld TO to4to< 1 «Tf4fl , l{1TO4 : — 

(i) RfiRl 

to4ito 4, TO4'Tsf43f4iT'jtTO34t fro% Em 4ro tot #t-43 tot 'tosk 4t, to 4 3fif 4 ro to to 4 Ffftroi % 
Rfi41 CHS^ TOt ‘^I'jf 44 TOt 3l;J*lRl 'I^T ^‘11 TIT 3l-q«TI %t TO *am4 fef)4l hR'^K'HI TOt F4i4) -MlRteti Mlt-HCll 4 
■^^I#TTI 

(ii) 4fi4t fWt % 3134 4fesrtrofl to Rrom%t <gfli;ifl4r‘T , R44Ttt toIha ^TOi-t «w% ftnrwwiff, %*rff 

TO Pfi4t 4t CH? 3>t mRi'jRihI %t <30<<“'fii<S 1 I^T OfiVll I 

(iii) f%4t fJKift^ % Wi TOTO 3^f 4ro I 

(iv) 4ro%'Rfi4t 4*T<iTO TOt trot $RlMfl 4 TO4 3lff 4 toTO faflMH TOSt", WTOlO TO 11 ! ^TOftf^! siTOTOWnfftraf TOt 
7Srfc-TO4l9n 3 %4 1133TO 4 TOt^ e^PMHfl 43-^3 TOT WTOTH 3lff 73tTO aftl 

^tototoh 4f4roi 4 f%4t Tsqf^r %t toi 4 % f4xj thsmh 3iff 4 Tto i 

ni.'tj toIi* 3rfi) t] tii<) to <^ 4^,0 [4i41 RicIskto M Rim 4 I4ii TOt toh ttom qicii fropj^i 3nro4t to4 4 

HTO1TT% TO d4> 4HTO3T%, TO Rt>4l TOETf4TO “hihiO %TOU omkoicii CSltM TTTOcll %TO 313% Rh4t 14-41 TO | 4' | M!(I 

TOt 4fli 3cI4h 4 UTOfll % I 

TOFjTOti arfaroRt to to4to 4 fro4t 44t wwt 4tnrj4 4 toto toto tot urom t f4nror toit utopi Tit to 

f4n uptor! 'OT lilmwi tot tojt towm ift, 3n4 fro4t ®tto hot tot fr=P7 ,tou toto % faro, -jitotot 4 wtoai 4 1 

( 2 ) TOt4 4tarfaroRt to« b4‘qi<l ar^frjft^i4f^w t) e^qft^cj^tnrftcnrp"qi^ ht^ct-t^ ra'WRnTf 

^ T1% I Stfwi tjt ^ifvj|(| -ait ^'JIIHCI ift, TO WftWrft 30 '3JH tp? 31 1^1‘-Ml ''fit 3rpft »HI|ft ft-^fn ^T fcTqTCM ^EtTTW 
4 j^‘ ii ditr f^rnrOT^F m4i ft*rRt 'fit % fciu dHi4l ^ii ^wtist ^ttnii 0 ,hi 3Tftrorft 'll , m)4 t <i^I ^it fn*m %r nsn ^ipi 

ftWTJI t Tfi FJit frafftlT f^MOT 'pft ^ W111 cjft ^JIT WMRfar % 3TO 3TEJT^fifit ^ 3TTPT«t Tljm t ^ ‘M^TM % 
kqttf-i'i'H ft iwfArfl ^rqr>3^ 4' ^xm engi'-w -an Twm 11 

PP*0*in 1:— nh4 ^i <t 'fit M^i! hh^ii ->ii^ii apTC wfitypf w 

4r Tfrfwi t'rmart ^ citsM-H, 'nw 3#wf i 

W^t**<U| 2 : —f%TTt 3lf«TORt 3?«T>MT <^4^10 'fit M'llxi TTOT % 4tlTT 3n% '5ff 0 I hRhhihi TfiT^ 4‘ 3TTW4 TOW 

tot TO^fi Rfijft TOTTOt’ TOftfipf 'w^'sr^f 'fit to 4' met ^ %r wtn 4 tin t ^ ^ wff ^ -roftr % 4trn: ^ " 5^1 'i# 

■ptnr 1 

27. TOT, 3TTOT 3tftr frolr! 

( 1 ) 3 p 4 «fi srRi'fiTd aroft wpft PiyrMfl w rHHRiRa n % to*? 4 ^hr ^ft ^ TO^t 3 iiRfl4f to ^iit34 4 toRpi 

fropfit urgiT ^tt :— 

(^) SHI f^ilHCl 4 W^I 'll 3H®fi TWRTW <M1<41 W "fiRl dflrf^RT SHI -31 m4 -11H ^ W mR^K 

% IWl % 'TOT ^ T T^ 'fi 'TTOi % TO 4 wflTT TOTOT TOIItT; 

(T5f) '311% T51TT RtTOIT 4 ITOT Tn TOT 4 3H%'TORTOWlft TO 3H% 5W 3lf5ftT'IT tfifllT ^'TT fe4-ro 44 

-1=fisl, f%H% 3 |ci4c1 4to 4 TO1T TOT 4t ^ ; 

(3) 31T%^f4TOcT4TOTO4k3^TOTTO4'311%1TOf4WTOs4TO31T%^ni 3 4%TOTOf4r3RTTOTTOTf% ; 3TO 
(■£1) 3H%'5TTT 3TOSJTO 3TTO?81'TO4f%1^TO4 34l33T^TO7dTTOTORlc'T I ^1^311 3Tf4TOl4’%” ,: rr , T44, TOt311 to4to 

%t TOl 4 fqRiTO cTOj%t, 4°fi 4 4row '4, W W TqRiq4f % STTT44 % cfii *T^t4 % 41n< WI RrRiqn TOt 11 oT 
%3r5TOfror4t'5ri^TOtTO i'tf f4qi'‘fl aifrofirct TOt3riRn4i 44’%ro34'rot3iiTO4i5%tft«#'%TO44'¥t4t 
to 4 4 f4f4ro TOrr^t" 1 

( 2 ) to4to 3tRttot4tjRt to[ 3nTOf% 30 ar4ro4 to 43n to}% 31 tiM% tf4rRr4r stjhr arroft tot, st^tttoRi 
TOt 17 TO [4q<'4 44 t TOt y c^ci TO4n I 

( 3 ) %t^ 344 tot4 utot TOf4ror4 %t ^4 tot3tot4 % 4tto tot4 to 4" to to4 mR<ih % f%4t nw % to 4 %t^ 
3^^ toi 1% T T^t, 4'iro, to, f4ro, 3 wti to fro4t tot to 4 3 ift 3rf4ir to4tt arfti 3 3htot froro to4tt i 
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(*r) fa#ft&«rfftTft*n q ft >i?i mi i ^ ftmft t?w a9fa^%ift W#! #reftfi 
(u) fft# fft## ftt ftfifteft *?ihiO % >hwjh ft ## ft nr>nft ®R?*n fftftf i 

( 4 ) 31 ft# ^fft^rfl to^# t ft ftftfftn H#<t> ftr-fttftt *jft #ttw urft## ft>t ftir, ftt ^irftsr# #*?ft nr 

•g#>fft# Hft#<qH ftifraft3#rwifrftt2#ft tft f Mw ft#, ftft^Wft#r-»ij?q io,ooo*.ft3ift#f#i 

^n^J, W# Hlfftih# ftt ^ TT^Jjt IHf '5T^R ft#T *F#t ## #$ ft# ftft ifo-ft^ : 

(#■) ftftnftfttftftnnff fft*?q>i <*?fft«t>i<| ft ^roaufftwR*) °HqcKftt, ^ 

(^r) fft# 1 ft## # y Rift# wrraft ft-*n»# 3#qn?nrti 

( 5 ) ^#1# SlfalfttlH ft fftj ft)# U«T % ^FTJj; TW*T Ulft## ft!# # T#*1 'fflPHt 3T*#T ft#? <5TT#fI % ^RT 
fti# 3lf#K# $?«?# 'Hi## $OT ^#T# W#lft ftt, #■*#!! 'TO## 5# 3##TTOftf ## B#fc fft# ##R-''JH 

5Rt #f# # # ## ftt ^ ^3#r #f?r ft fft# ft 3# aftjrt ft faft^ *#fft % #m w**j4 fftr#r ft^r n?# ftt 

# i t #r I##? t r #ft ftp urcr w t ftt # # f#<«i ft tt #itt % ftfft # fft# *# ^?«?ft #% ftt "ni ftt, ftifftifl ## 

ftrfti 

28. ftiflij ftft# qr4<ft 

(1) (i) fttft ##p# 3?«nr *#■«# ft#i# nftftr ft, fftrnRfttT^^fttfftirftt, 1 rftt f##ftftn #nftt ftranr 
tsr# ftt ftf*#r ft#r : #r 

(ii) ■*## 3ffftp# 3T«je|| qhftiflft 3f##1! ftt 3TT# '<71# % wfffftfl Bid ^ ft# «?f*M ft ^ftt ft## <#7(1 #1 *Tftt ftW 
##fttftfftgrft#T: 

tri, ft# ##p# 3?*#t ipftn# ftt tspjs ( i ) ^tt #*# ( 2 ) ft ##tftnr fttf i#f#r#ip# iff f####T3#ft 
fftn ### aig#ft if ■?r a »im t wpr ^ wrvr?#^iKff#: 

(ip) M 3#pp# 3T«nr ip##t #r ft^ % ij# wui #t W'i## ft# ( Hi-taei m) # 3?#i ftm? % ftr^ 

(u) #u ip# # ftr^ arnnr f 1 

(2) #^f####P#3T«?iTIip#1#%ft# ^ isqftu^# MRlfft# , lft^ M#t, ftqrpftn?lti?T 1 Pimt# l: #l# 
If®? <^■11 iS# #t ^<-<1 i#i 1 

2 9. w# smm ^i#n armra # ftn^ ftronr 3W# 

( 1 ) ##p# 3TKp3fi ip#i# ft# wjn ft# «ft)*?i ft #1#^ ^if#ft ftn? 31*?^ ft# i#-i# 3p#r ft ftrt^ 
ftwfK fftipiifTiiTt ^«TO^iwfft*n^fRnt, WParfVwt^Rrwft^ftfl, ^n# ftm# ftt m#s 3f«ro #ht himmt ft, 
# -sp# ftt iff#? # ft# nftftsr mp 3?*n?i ft# 3i#? ft ft#n, #?t w=f ##f# % fftft tftn ft, ftftftn 3 T*pit 

ft civ'll#') 1111 WOT?? I 

^f#ftfW3T#jft#i*?#ftrerftftft3;# ^1 HHiuffiftt,#ftft*?n 44 ft w ftftffte ft#P wft*ni>m!7TTi 

(2) ft####aieim^#n#ftf^T-fftwr (1) ft# 7 # fft*?i *ift ftt$ ^iflfi ^aht# m# ft «*ii#'>ii 

ft STK## ftifT ftt TRTPft ftt ##*## ft 1T*7T JQ ft# ft #*t? # fft 1F?T ft# 3T#J ftt 170^1 ^g# ftt 3T#? ^eiHT 

ft^rfttrfttumj, ft argHir fftiirwin 

'jji ftn it*?t mt? ft# nr# fft srfftp# 3i*?^T ^t#?# ftt: 

(~Wi) ft# cfkll T n ftll -Hill >Jimi t;1T*?I 

( 13 ) i##t##^,feininMt^«?inw?infft#tftt3T#wftftftf#^^> T n i ^^' 3T ‘ !?qT ^nici- 4 
sre ^n# HJ i nfft 3Tmif ifrr# ft #j^ npr ftm t fft ft? srgfftn 311 ^ iftitiiffwwt ftro# 

# H'JUflft tftip ifip «TT I 

(3) (^T) 3lf#P#3T*?n?IiP#5r# f#T^T3T*?n?Tftrfti?i138ft'#Mftlf 31^1 fft# ## ^T fti*ft<H#n 3l*1*p9J# 

fti#(^'4nm%38*?ipfttift?TT3TWTipi?nt#wT3?Tf##ft-piTft' fft# ^Ri»h armr^ftftfft# 


1157 GI/2001—2 
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HR*} 4 PPHTSTITT $ 3TW*far>¥ 3lf4Hirc[3THHTH)4RnTflIRTH5}Hi 3TRH} 4 RfST ^aTT %, ^PPHR4 pWP HTPlRTnlPT PR 
htPtp rh arftiwt phrt hhPhtP hi hpr #tt i 

(U) i)+ii Pi51*^1 3THRT 3PI ifiiR<i RP^T >j\ci <jii 4 Hi} 3T*TRT si 41 hih '^ 1 T% pf} ciillia 4 HTfRlrfRIT RTf 'Jink'll HHT i}4 

afTfafpR HI ftPlMH 38 RiT RT^ 3T7T PT^Rjt TtVnT I 

(4) 'J1CI Ril^ Hlft'Dlfl 3T«iqi «r>*4 ^l-O HR Pld^l 3H~ PlPlRM (3 ) % ^IJ+KR 4 Pd“1I 'Hicil^ TTHT •a^q "HiHldR SKI PFlSiT 

^tHPtHP prtpt rji Ml 'Hifli $ itht aiftiHiKt sthht rhPhiO r?I HHR44HT4H7T^fHTHTHmTRT i 

(5) 'J11JI Pd 41 3lftl«DlO 3IHHT h4r|{ 1 Hit 3 i^hP«iPi tJ<^cTl Pin Pi'll $ 3TRHT 3+1 “Dl PTf^RT ^<^41 4 3TftlHi PPR 7TRT 
HR 154 ^RTR>RHT Ri4 ^ ftm, 3THHT Hs4ft 3TPC1R % °dk u i ft+TPII 4 iftHT 31«iqi RTT'jjft Pd41 mPdhi Hi 3RJPIRT"4 R-JTIH'IT ftiHT 

'fll'll ftPinH 22 ^ dHHH 41 (rll'^^f'l, R*TT dl'^ftPlH*! % y4l'J|i ^ PlR, 3iffeioni<1 3TRqi ^4 t ii< 1 RTt ^<{41 4i Pill 3T^yll*TH 
^TTf PTTTUTT37TT 3I*1 Ht4pT HIHtfl ft, Pp4 pTHRUl 4 W Hit MRfwPPlf 4 3MHI ^4 4 pf+THT PfiT 1j3TT PTRT TJ1TQ7TTI 

30. TTJrftf^^ VFn^lWT^I'!! +T^ HTPpTPP 

r 4$ 41 arftiwd 3T*pn Rnftrrc} wftfn 4 sthht wflPw y^h 4 pPfr pr 4 ptp r4 #tt phht rrt mPr^ P*r?tt 
rPhU, f&RTT ppp/Htif 3 trht 3t=s Ptt4} pirPh 31Hht ft hi 41 Ptrrh % pt^h % pr 4 ’^rih r4 p4ht i 

31. 'jn® 441’ hit osth rhP, 3nfs 4 pft t«14 ht «Pi4ti 

(1) R?ftpfw4,-44}citPiRiP rrp pfapTHR, 1947 4 ftrr hr pr Hr phpti‘ 1 hiPpr’’P inif, 

( ht) 4'-fi %r <*.4^iR4( ^nt <jh siftPi'-iH 3i*} 4 c n4*ni< ^ Pd 41 H3itji 4 h 3t*ptt h^icji 4*4l % Pd41 

■RTRTH -ERT 1T?TP1 "Tllff 'ar^ T TT 31*IRI ipn T^HT 3IHHI ^HR} 3T*THT 3PR*H PTC 3T*TC 3TPTC PR ^ 
R^TWSlilRTI 

(rst) #5f)^ f4pff RR^rfl pi ^ ^ 3 t*tc sri41 ^ wff ^ ftpft rtri?) % 44h 4'ftp}} yr^i'R rh 

3TT9TR 3THHT %41 PR 4f PTOHT, -fept PR 4t P51TTFI 3?*IRT Pf 41 ftPlPIRl, a^jplil ^iRRU 3T#HRlp 
R?1 RiVir I 

(2) ^ Rit 3Pfte 3T*IRIR^ RT WHIRH PR ^ Pl4 RRRT t Rll 3frpp3R1 "p4pr” RT tp 31*™ 

R?I Riff t PPH 4' ^4 ftrfRRR RR W PI^#4 RRf TIP R,4Hlil ^ ^ 37*TC RR RT PTCIRP PR Pl4 PPTT T^RT I 

(3) rt4pr1 Pd 41 i}41 pptt pi phrr -i?1 «i4'ii 3iRRT “i'll <?-'ii f3TO% 3iU ‘iPiPiThri rrr pi R’^JPRT 
RR 30Sn^Tf % ft 41 %, TCR pf %, RT5R <l' J 4l % PTR fRRRT Hi PHHl %, Rl^'JtPlHi RRRPRT, Pl'Rl PKfRT 3TRRH i}<’J|| 4> 

Rplf/d iff I 

32. PTSPI^RT 

(i) 41 RpTClft 3THHT PtIhIiI HOT RtPiRiRIH^ t ^ 3TJRpT %fRRT fHTRt ^HfaiT, pPTft HI RffR-PTt i?R RIRlftw 

Pd41 RRH R> PhciPi< 4 4t PlfJH - 1 r”[ ^‘|| | 

(li) RT5T PR IftPlRR (1) Hi STipflT 3pJ*|ftt T^} R^ if} RFT Hit^ 41 3lf*lRiR} 31*1RT Ri4pR} TlPT PlfifR ^it ^TT %pf}H PTHSR 
Hi}, <l kJ M PTHiR HT 4 ht R7l 41 Pi RT PP% Pd 41 Hil4 R?f 3 iiciItiii i41 “dVii I 

33. ^ 'nftrprrft psrar *4^i(l ^ pniH^f 

( 1) Hiti 4} pfHHilfl 3TRRT «d4^i4 PSIR RTfHHiKi Hi} "^4 R^f} ^ ft HI HI ^ P*PFfT*} RT ftc;4 +41HK R 41 

<4\'ll RT RTt^ RPTRRH *41 HP '141 RT} 7 11 HT 3pp} P^PTH 4 RT 4°D ^ fHip} 3PR 3TfH<Dl+l PHRT c d4ri< 1 ^ prpTR 4 +Hl4lP’K1 PdhI 
PHI RT PTCTT 3TTRtRTT 4 RTR R^f l4‘ll : 

RPJ Rp PR-fRpTRR Pd 41 4} PR 4 Pi *R Pi Pan RT TRF[ Rp} 4l'ii— 

(HT) 3TPi“Dk1 3TRHT Ht4rt4 RT 4rt % 3PR Pd 41 pfRHp} 3TRR1 Hi4rK 1 Hil 4 rT Ppjft RT MRiril PfR ^ PRPT RT 
RT pRPRRfHR 4 PRR 4}4 4 h iHr} Rftifl wl-S 41 Pt RP^TP^RTR 4 3TtHlftTH RRpR PR 4 Pi41 34 t THhIhriRh 
RfTpT PT faRT^ STTRIRR; afft 

(TR) 4Ri STpTHirfTRf P*TRT Hv4rt1tr 1 % PR SKI 3lTRtp5TTT PfRR u l RRT RTR <34 HMT PTHHT PHlHTTT RPRTI 





[TOnm— 


TOW TOT \|>J|H5T ; 34MIHKUI 11 

(h)(to) TOti 4t arfkrwfr tocttoto4to 4 fro%froift srftrroRt tototo ■s+)*4^i-0 t r nm to stoto^ttor4irtfttofttoir^ttitot 
5 KI -st) Rmi^ SiihY'JH 4 to^i 44 % Rm, Tnft TO TOl^R itf) toRmI 1 

(T5T) to)^ 4t 3lf4 t wfl TOTOTO t ti4TOlf) Rhyl <i^ 4-5 ^IC*) TOfTOTOiO 3T*iqi c *>4 , qiP) TOT TOCTO>K^4 Rfli{ Pt>41 TO^PTTO 4 % 
TO$ ^Ri^if) 3TTOTOT 4h4*1lPI 4 fTOTO^ 3ii«Jl<ai*i TOT f^TC[ TO'TO T^TOTO TOlff *h\*II I 

34. 3Fpn=R 

TOllf 'ft 3lf4*wf) TOTOTOT to4tok 1 4 TOpfH 3 Tr 4 4 TO 4 *(41411 ■HI'Hi^fl 4 tTO t 4 3TR4 f%ltf TO?t TO3T4 % ipT^ fro*f) '3*4 

ThI4toiP) RT TO)^ TTTO^fflTO^TT 3i**i tot- ft RTOTTO TOlfl ■scri'TOy.'ll sftl TO iff ■SclTO'l TOT htoto e t»\* 11 1 

35. ■«Rpr 

4t 3Tf4ror4 tototot to*HiO to yiP^TOif) to 4 a^Hpn tot f4ror f4>4t 4t rtott *4 4^4 <ro TOt % ftnj wrof 
ft TO)^ PifR TOTOt 4 TO n«i»^ TO q*^ 47 <*'H 4 TOTt$ 3TTO 4 u 5 u i TOk4 ^ TOih 4" +qq TOt TTTfrnFT iff) qif'ii TO 417 4i ImT j , ’TOTO *4) TOR 

Riff to4tt to totot Riff Hi'Yii 1 

36. Wf *h( ftm 
arfarorff torto tototor)— 

(to) ftraftr# 4 r 4 - f^wim »ft'*fbpijt ) w ^ tor4to4 totrtoYr, aftror'spsti (7$m) to arro tor 5 ^ 444fror 

fW)4) 'ft Wp TOT cflTO MICH q>\< II; 

(ur) ami 4r rRpt fTORT torto4r, 4W-T 3t«tto aero tott4 4 stor 4 top) Tfro 44 to* ^nffn % srjk: 

^rfaqf % t nw f^Bn ff ^ afNti 3 ?^ 3 ^ , qin«f ^pt f%ift irnr ^ ^ ^t; 

(tt) fllsf^pH'+i W?1 T R ■RTCJf? 'Y'T, 3lVqKf 3Tqi^T 3R} 4qqVl wf T^ffW; 

(■»?) ■# % TOW 4f fefft "RF^nPw 'WfT T R '3'rfww wf #WT I 

W^flch'tUT : 

w fwi % SI qlar4 % fan " «l«f'Jirwropr" ^^^'ft^«TOT'lT'TftHl(fira%3flpfnTO^,^^'^rwil4'%f^ 

wrotTTO ft iff ft -sroffimiiPTY ^ srjsrft ttoit t, Yrom, vtt) 

7JH ^RTOT ^1% aieWT 3TO*WT Tl%9T 1TTOWT ^ ^TT 3^ tJ^VI ^ SFJ'rfft iff "aiTlit % I 

37 . 4t*i 4<*fl-^n 

w 3lftiTOlft 37KTOT <n4 , ciip| <tii4 *R Rti41 ^7 17T*1 41 4 4c41^ji 47T 4il^ l j)C , n 'nff ^A'li I 
: 

ITOl f^rfYTOl^7 il4l'Ji r i % ff'lil " 41l arfls’i 4' 3TWWT: 3T?^I 3777^1?^: 44 ^^iw-PlH WJ!f7 S'Hq^K i?llf4el 4 , ^4 :— 
(■ST7) IIkIRto 1 3 t 4 aftl Xf^T 
(IS) ifN TOt 'TOT 3TCP1T 37^tv 

C 7 !) 41 m tpJin ^T'^fwTO 

(■®l) TOti 37!)<41^ ft^STHl, -34KPTT 

(■®0 37qj«41q viiPlR^, 4tfi5R> srmi 4T-*fir<a«t) 4r=r TOfTfit tot wt^t i 

38. ?nft?rat 

■yn 3i^i t i % Tjjfaiff fqPit)4T% 'jnfmt % f4n, sttot to!^ arfVTOTft st^ito TO^Nnft^ ftrf4*nff tot 3^frft totttt if -stkitot 
^TBT, STJT^T^TWT •STtTTOT Pif'Wi'Hfii ^TlflTT % 3T«TTOT 4TO 47 f^nl 4? ffiy, 51 P 1 TOI. 3T*TTO 5*14> 3ij47ii 4 t yRi^n TOFf TOTWT if ■3T e 7TOT 
3i^^ii*i’i 4 t t tot tot4 totwt % 3ff*7TO to^ttopc 4t fTO4i toi 4 Rim, 4)41 4l4 4t T rf vnR<i4f 4" 4 Pt>4) t^to 37*ttot -BTf^rro tot ^T h i 

iftnT i 

I. 3tf^*hl , 0 

(^R)lSli : 

( 1 ) f4ror TOiTO; 

(u) «m4) tttoto *iRn to <R>n 4 tot ^P&<hi 4to *«h ■ 

(m) frrowro; 
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C*3) 

(i) '=tt »n^i ii% inn^firit snffcfir jjR it wit sim: Tt wit^ iti wj tip 

*¥ Tt ITi^fl; 

(ii) TJ1R ITl^ lit WIT TTll-lTl $ Pll$ ^TTllTl ; 

(iii) ITPtlPf TtuPFjftt ; 

(iv) Ttn tt nsrfnrft, lit lift ft i tu i tq wWtt iff ffff ; 

(v) msftn 
w^T*m: 

HHltillsm lit ITT IlHlllT Wl mTTTlitlittll Iff 1T1T 'Jilt'll : 

(i) fill) <Hfalil<) lit ITT ip IT Pi^Pki lit Tiff % 3T;JT1TT, Rm IT H e tn4<n ff, PillUn itn IT ittw im 

1 °t)T Ml*! % e t>K a I lift) IT THftm lit tin ?tll ; 

(ii) WTRtl ITT 11% %f 3T»fpl ff% % WITT IT Rift 3#frft % ^11 lit TTH-lTl WTTftl TT ttlTT WIT j 

(iii) feff nfWlilfl lit T^ERIT its' 3THT m ftTTT% %TJ W ftm 1TT% % m it TTWIT ♦, WTfR OTlflTT WIT 
ytlRl 1 %1T, H<-cj +T«Tl %' falTT Pt>4. 'Jll't % 1TC f®ni%) ftm itt STlt 7 ! ITU ; 

(iv) % fOTJ «tifnM-M iPtSTT WIT •af^VN-Hpl«+> H^HTf % flllTTltlTTT % ^JTT 1TT% "^Nt 0OK u ii % %TJ tlTTTt 
3rfawtf lit H5t-lftl lit ttm WIT WPlfl WT ; 

(v) 1OTTTT Tt? IT H IT TIU T H H ^f m*f OTT T% fmft STfalfft ITT TFT TO ^ f%H% tfe ITU IT yre Tl rf*T 1% 
ittw %T 171, 1^ TO 1OT1T itt IT 11 % WPl W® ^ IT H TOTTrfllT ^TTTWf tt ^ft TO% 3TTWT ^ Wlftm 

ffl 

(vi) Rrrft ufaiirti in, lit flF?ft ^ it it ifHtwfti % '^tm it sfar $ imit Piytiw lit iktT it ^rrt 

MR^tm^fV % fallHli Pfllt' IT 3TT^rit% 3TT% f*TO<it TlTl^'R MWIltfl; 

(vii) ITti arflroirt ift ilft l ft^ ^ 3 H T ITI 3 ^ % Tit 7TT% ^ THTl TTWmh; 

(viii) srftniTTt lit ^it lit tpttRt : 

(IT) TlflTTT IT 1TTTT % 3Cf7T T fn ^T <ncii^i 3Tm^ fliTlt STftllTTft lit ITT 3Tlf^I % TTH1T ift H% IT, 

Rrrf% frro; Pry«w ftnr ht it it rnyftfl lit nrff st^ttr itt^ i 

("cr) Rrrft ttP*to it itttt % arrrfi R^n fWt arf^riirft lit, itt tH^t it ittr lit wit % ^ppiR; ^ 

(l) ISti'fl % MFT % ■T*'H ^f : 

!T1[ ifit ITT %TSTT5 1 IT -31-71^ (i) ^ (iii) $ faftffo %T(t TSft l>rs lit WTr% ITT TJTflTl fc, TTlf^TTT 

TRftnrrftlit itt^t faro i qiif % fWtan $ Tjf^tr itnpt sftr ^ is f^’ lit RTRtf^ie wnfair anftr 3 t«tit^ rft nA fit 

anftr lit tot n i finT i ^t iip lit, % «rtt wi itt ftiftsi wr TOpr irr% n ititr Rttt im^ir aflr wfauift brt tthjtt Rrrrr 
wt nm it ifn itit it, liT 3n^?r nftn ITT 3 ! tt nit tw arfViTTtt prr ftiR feu imptr i 

iri[ n Rt "ott PtrRft^e iit^ i^t Tp^ in irt^ irr^fi in twt arftjintt ^r ittttwt % nti %Rjra if fr^n itnprt 
iftr fWtsra n -3TTim n arfttiTTft lit wt % irc; it^ in^Tt irftrt f*mr imiTTT «ttr nil lit unptt ftrattftrmitr 
1TTT 3TRtl WIT STTTtif ITT TSTO1ITT^ 3?tT W 1111 H?) % nflT 3T1TTT Tl I 

itij n nt % iit^ irri wr% lit wwim irPf t ifi(; 

(i) T^tt niHwt if ift witt ftns 'it irt mr t, ■fir Piwnm wit iTafwi'fl in m wtt^ m wn lift twit t; a^ttr 

(ii) iff«h % irftTiiifl lit irm wriit iiRtt ntt f^rriT ^ Rtrr^ ■sA mm irtr irt irimr %> ftrn f*m^ nit c; u « w ift 
ii 1)51 wt %; ittr 

(iii) irfirintt % nw wTart itfen m% ittt iti lit OTtm^ nti mr itt tmT 11 
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II. ■gnfgit 

(OT) ts)i PclK, 

(i) pRIOTOT; 

(ii) "3*W Rr>£ yRi^w fi^Ot fWi^ OTOT; 

(iii) 6 T nfHt ot! ^m^Rt % Rn< Rot 1 jfe <W tiott i 

(19) R> fc-lli, "c;^! 

(i) '^‘il'll I 

(ii) R ot^Rs (<?fi^)OTtdR; Will 

(iii) WRl *raf OTt OTTO 0 $OT1 

(IV ) <J<i R" 'Rfi? t-dlMi 3|Ri't)a*i n't) ROT % Til 2 ^mT OTt SIRottIH 3PTfR TOT 3RlO PlH <“CR 

TOT *tTH R «t)*il I 

(v) 0*iiR «nai«i , it h<"^ ^5 v|Ri«<R)<I' j i‘ikR>’R'h< i n^l cVIt l 

(vi) wfwi'H I 

RIRJ ft) fRRrftfOT 4i)^ usi ^ ,J -s (H’li'i OTT <tiR 37T^i H?TR Ulftt'oi^l Rr'PTTfTOR %IR RiRan 0" R*1I 'Jiiy,*il OR 
(Rtt "splnj' 3nR?T RrlRsd 3lt<l4 ‘ t T5T 3 iRotiO OTt (Ry, »fliO Rr mRfl n^I Rtixi 'JIH^'ll OR OTTOT i)0 OTt OTT^ft RflTHlO fR> -smR) 4IR 
3TRt9 4 t*iot 3ji0n) oti tsotot <♦>!*) 3?R -3Hmi otiR % fO^ 3 totfr iR i 

OTRiJ OT? Ot W 0)$ OTTOT 'tiil'l OTt OTTOTFOTOT ict *<(R 

(i) ^0 RIRrf) 0 OTtJi^iK fO^t 0t ?t >31101 ^'t) PiOTIfH 3TROT «iol^-o 1 fl OTt (J U S <ri i ii0 OTT 5<l?l Riff <<ani 

(ii) $otR otRoti-O OTt °hK u i 44iOt •il(d« -jik! Wmi^ ProO sO °MfOT{OR t)0 Rot Riw-) 41 O ots% «<R 

^WT’ratiafii 

(iii) «rfwO% sotJott ottottOT nOt Rtfro 0 arqR ttrR rfa Ot iRtot-0toWrotiRot it 1 

39. Uf&HI «RT 3lftlrfiMI 

Wot 38 Ot 3iRwOt' OTt wr hiRotiO t?tt ot 1 1 

(^0 Wi; ^ 71 »T fw#i an^TR RT 3Tftjw) 31«OT R7: CIMIRI OTRT t, RTT OTTWR 31<iOT -qiRIPR O' W 2 ; 

Ot f, 

( 13 ) ^r?ri srWrnO 3 t*ot 4b0^i0 Tpt armf^ aroM 0 tOO d?<wi trit t; awn 
(TT) ^T 3rWpRt 3T«OT 'SfiOmf wc lO ^ t; 31 e?RT 

(T5j) >*1^1 P(t01 3|’<l 'J)K ,, I 0 3R0 W*-h 4) ^t-ll ^oqq^lRcn EJJ; 37EOTf 
(7?) 'Sid (OPt't+i 38 0) PiviRn ^>1 nimi °t><oi ^>3 0 TOTOTft^j rOT ejt i 

Mi-J RfT Rf) fqRiH*i 38 ^0 3l0w^)T STRotTFT(OvRI 75TT 3OT^(T^ 'JI'M TOTf% '^RT °t)<-i % R)K ,, i) R^Rgn 0 3T*R OtO 
% 'RRW <<91 'Jllfll % I 

40. KltOo <J)T 

f0fw? 38 % 3 otRt ^JIOT 3lk UfS^-MI ^ W^RI sifirR 30^1 ^ yVf4>I, w 3rfEOTT<t ^RI RfrO 3lf%OTRt ?Pt, ■# ^R 
3(R(<t)iO 0 qR°d ^ Rtp 2* yfW)^!^ xk*- 4 if 3|R ^OotO 0) hihO 0 Rt>0i 3TfO^)Rt Oi yr<iiH)fOci 40 0 1 

RTRJ *<5 W^TfffR 3TpOTRt, 3R% fqO'tv 0 OTi? 3|i0if0n 'tX') %T^ 3)-q <T?«n3i) 0 yRiRi^Rw RT 3ITT^ 3ifO't)iR'tl ■Hfto, 
'3f*fi 0 5h|0<n Pt)01 3fftOTRt Ri) 'llRid 4R ^OTTt ^ I 

41. wxi-x Rftw 

fOfwO 0 tiRRi WOt rtti % Otit ^ Ot, Rf^ WRot 0^ % 3tRotiO steot rot stRotiO OR t^ot otOotO WOt 
rzri 0 Rp-nfMfl otr 0 OrtRtt f OR OHf % Rote st^irWot otRot^ iirwt Ot otO t OR 3 otw ot) ttr % W ?i*0t sfRRRrO 
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rH «tpt 4 xu4 ■jtj wr «iftj«brO, arftpprtl affx Rv4rt4 441 %■ 4rr 4, axero rf 44r? 4 xtrtrt 4 ftr arndwi 

aftx «t>4'qifl Rid") 4) 4 rR "4* XTSjpT HiIrRiiPI RR) 41 5*1‘ll 4tX ’3’! si'll % ftf •£ trt'lli^ RR aiTXfRt RX XfTRFR 'ili'q Rlt ■Jll^il 
allx 4 t4rr 40 % 3i<i‘I<i ■aii'^ «t)4 rH a4x xfinHi, ai(?H axiif^r % aiRRiRiRFR, 3xf1 arm axf4=t)Kl % 1 7^ 4 irTrl I 

42 . \rar y ft ; q u( 

FR PiPi'H-hT 4 iMo Pt)41 RTfl % tflii '5^'ft, f4**iRiRan ■3hrRX : tpi44riftrf 3ii<1h xtrtrtrttrt axfaRUxt sirri 

R>4rIxI W RfffTRjaxf R1T 441 RTRT RRT f, 3T«rf^: 

(i) RIFT RF 34 HPt XFRRT RJTRT t 4) R?l4 arflrRRXI 3XRRT Ri^-dlH 3PJRm41a 3PPx<|Ri XXJR1 t aTRRT 3x4 3PRXlf4RT 

RIRTRIX 4FRT% 3mRT'3l43XT4RRl1'ajmai4RRm43R3qf^RTRr4iqi41 Rf1apR!jR^flT441'aTt4Rl%3if4R5TTl 
3TRRT R)4ri 0 ipf 4, amRT RIFT, axtRltf Rif UR 4, 3XTXfRt Rif RTFR 4 r> ski y,Rmi'Jn«ti XFR 4 RFf Rif Rff 'WR>'<fl 4, 
aXIXlRt Rif 3TTR %r11r R1TR 3TRRT ^j-sO-M «fl4ifll aii4)*l 3TRRT 3PR ^| y if4o(K u i PlIXIRil aRRTO 31 ;J*ilRH r4, 

RftxfMfaiTXIR^fft; 

( ii ) r[^ 'mm rH 0.4)4 rx fRRix r>4 4 rtr, xp^pt RTf4R)TXf xnj^ 4 f4 arPxRiiTf amRi RpfRixf % f4x^* axjTnxxfRRi 

RilldiiJ R)4 RiTRRRIJ^RT HlHOll R10I %, RF %3ftR *in4iai 3TTRtR 3TRRT i[4 3PRurftTRiX'RRif'ail artR^rFIXXTRXI 
4 RRR-RRR RX Pl tJ fR 4, R5t XfR 44 4> 14 k, Rim1444 4afXTRiRT %f4 RRT HRfsTfl' 3Tf4Rnx1 3T*TRT *b4Rl4 % [4<>41 

3X5ftrt14r> RiltRl^ r 4 "arpfi ^rrffcrj; i 

fi 

(iii) Rfir RR'4rmaTTR4TaTRRT4xiT aPRRTfRRTRn, HIHMIFi, R^TIRRT4fRRR r 4%'RTR, XTORRlfRRiRt 
r4 ttr % 4p rrIra ^4^k 1 % af^^iRrfRRt RfeRi rrto r 4 'Jiiil rr, 5 ^ [4(4rr apphr 'rtr 
fropflR Rim arr^RT 3 trrt ■?xt rrIrpi 4p?ftR wfiim apRlR wt rtPpt 1rr4 rr^r r 4 444 an rrr 4 f i 

( iv ) arm arftppRi apprt R4li rhjr Rif%TR>Ri r4 rx^r r4ttt a4r rf RhI^ xtqpt RrftiRRxi axiRit ttr 4> fxnx %r4r 
ttr 4)RT arrRW 44'n f4> rri an4w 3 xrrt 3r4rO ) ^hi[4> rptxit Ft, xtrf! % ftrn 14 rk (4>ri an xpprt 4 

fRpIRR 38 % appfR RRF 3TRRT RRsO ) FFTI^ RIRT I FTRI^ RTT% 3TRRTRTO(1t) RX %^R RR^RI 3TTRtR 

r4 xir rx f4nn: rr 4 % rtr wt RiftiRR^ Rt4r t4rt i 

RTO4^XRr : 

R^arf4RR4aiRRTRafRt4 WRRRfR*<i)41 HHI RHJRI Rft WIRE flRPRI arf4fRRR, 1988 R>t RR113,14,15 a4x 
16 4 RftMTfRR aTFpjfR^ WRR RR Rr4 4fRI 4 aiRRT w4 3T^{4 r RRfalR % 3TRRT W 4 r 4 RR4 ftRRI t 31RRT ai^fRR 
3TRRT W ’3R^?R 4 appfl FlfRRRt RiT RRpT ftiRI 3TRRT XlfRRRf RR RRW Riff fRvRT 11 

43 . R<*fld 4> 141441 R'l m< «144«i 

ritr 4r rrPfr aif4RR4 aiRRT r>4rt4 xtstr RifRRR4 r4 *j 4 ai jHfii 4? Irrt rr4xi r4 ^rrxrt rfP r4rt I 

44. 4xnf4^frT 4i RIR 31^ynXlt4(F <*>1^1^ 

(i) Rif^ a44«t)Kl 3TRRT Ri4Rl4 Rlt RJRTRR % ap4R 4 fRITRRIRiR 4 4 fr 4 arfRRf^RT aR*[ RTRT RX Xff % ’34 

arfRRpfRT r 4 an^ % RTRR! 4f arj^ITXrPrR^ RRtRI^ "an4 <<Sl4 RRI XPTPR Rx 4 RRi RRT 3RRi' RRR 4 axfiTR aiiiipl % RlfxR 44 RRI 

fRfXTO RRtapr 4 rT 4 RPR RURTITI 4^R fRXTPRR 3RfVRR4 a^RRI Rf4Rl4 arf4qf4dl Rif oi-Oo 4 Rf 3TRf4 % f4u 14)41 ’prm 

r 4 % RTR RFf FWl I 

(ii) 344 rr 4 aiRRi rpW4 P»i-h 4 fRxis aigwxrfRRi RiiIri^ rrxr rH r^ % arf^qMdi Rif rkIu Rif 4 rt 4 Riff rtrt 

RITRR1 RXR[ ar^RRfRR) RRtRI^ Rwff X^Rf 44 1 r> RF 4rI 4 R1RIR RR114) dillqi^ XPRFR RFf Ft Rlpft % af4 3X1 RX aifflR an4?1 

hiRa rfT 4t riirt 4 i xpUrr arfRRRxf aiRRTR)4 rt 4arfRRfilRT rHrt4x5%rtr4rr ajWamRT r 4mRiRiff r4rt i rr4r^% 
1 JXI 44 affx aiRiH an44t % HiRn 44 RRI RF 4qi4<jfii XRR 4) 1JRRTR % Idly, 41 FR1RTX RFl fIrI fXTRTR <HM4 XRR 4> 41 4 
rri afyiFH % i 

P4«41*PR : 

14l? | M i rRR)K ^41 44 3RRTR % ifrflRKU l 4f4 XnRPR 4 rT fTjfh WR, 3TJ?TTx4RR) RiSrIVII' % -^XT 44 affx XHflR 
yifVR)Kl 51 x 1 arfRR ax47I % RTfXR 44 RRI 4 ri 14^ Rl4 RiPfR, I prof RR ail4 R 1 XRT 3RR yiPRRtlXl % afflTR 3 t4?I % 3TJRR 

4trti 
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[315 III—7T7£4] 

45. 

fftft) 3ifft=t)i<| 3T53I 3v4^lft ftl 7W3 h ir^i^i-O ski PlciRlfl fftHi un n't) til % I Oft (nci«ii ft <$ 111 , ^tRi't'iR 378131 
3)4tll4 ftft fftj 3TJ 35(317 'J5TTO 3% 55 psbguffTT ; 

1. 3ifft5iTft ft 3T3ft ft :— 

(^)tp^T 

(i) Piei«n ft H$ft (fH <jh *-jtrT ^ci'i 35 1/3 ftl Riftaci ftt ai<l<a ft Wfcft ft Tin *115ft JIM fftftl 41 

Wlfttftl 

(u) 51^ ftl ^l3fftft [ftq ■ — 

(3l) 3fil 313 SKI Rihi'Hh <^h ft 5% $ ft 3H *^ci 4<f3 55 1/2 ftl 3? 3Tf3357t Pitri^H ftl AllliSi ft 1? 

ftl?T STT! 

(U) qfq *iN fftftl 3i$(l <ift-ftl ski 5% 'Jiinl ^ ft 3l‘|ft ftft iftlO ft Rm,’'JjfT 4 <17 35 1/3 ftYl fftioH 3% 7t3 
3f3f3351/2 I 

(13)»Tft 

ftm ftl 73(4 aiftft % f^TTT fftft3 3% 3% uU53 Wlft 331 71*11 355 -Hrif 35 ft3T3 5% ^ ftl3 51 ftm fft 
H 1 ^ (3ft ft3WnS (l) afk(u) ft faPlfft^ t 3%3I^3ft 57 3T«im I5^fl ■»T r f % arf^T^FnlT^ff 7?TFX^f 57 
755151 3T531 I 

2. ifnfwfr ft> 413(0 ft : — 

(3ft ijyT ftm 

(l) h<ri«H ft M7<0 <0 h 3<ft% <33 4<ii 35 1/3 ft +4^I<1 fftcrMl 3% ciiftia ft 5?<% ft TFT 83 3I& <413 
ftl 335ifttifti 

(n) '®rnj ®f>t m q Ri % Iftis.— 

(3ft 5ft ^TR 4ft SKI fftmftftl ?5 ft 5% ^TTtfV t ft 33 *J7T ftlB 35 1/2 ft 3? 3> ft 31 ft fftcTSR 3% UTltO ft 
H?ft ft 3T1 KfT I 

(is) inn % -q?^^ ^ ftHPito 'arm, ^*wt 37 % %Bt -qf7TM»icqf) % wn 

( T l) 'Jiei ■ali'^i <qR("$ qafTli SKI^ qii’fll 1? 3^7 ^4W ' 5111 "i K t) T f ^ <=ti*4'qi •j^shi "q ^cii'hi 

■Jl 1 M,, 0,7?) H'Jfnl ^ Rh)^ ^ hi(ki =pt fllRo ^ ^5‘ hfIRI 318151 f^nrioH % «iis iiob’ 5*f % *ii<s ^ iit 5TC 
^ 31 ^ 311 fiMn "^f, 'Ji’M 'Jiw 318151 «h45k 1 % fern ^RiRiRi % ^k u i T j T, t ■%in 

^5 ?Wi 1 

( 13 ) ^ 

Rkim-I 5 ft TT'J'jf 3i5ftl % frrqfa^Rf 81^ 51 ! He‘IT^ H71T H8U 3F5 inff 5ITftm5, ^ %15 57#R1 Rf/ 

13^(51) %^W^(i) afk ( 11 ) (51) 318151 ^7Tt5 lr i% 511717(51151 d’lFll 

umiTTii 

575J 55 ft) 3)1^ aiftRilff 51 5)45k1 55 551 <J5KI , H% 55 ^j'ini-1 URT 5vft 51 515 5irt iftn 515 551 ft> 55 
3H515 55 5ft 1 5T-55 55f dHcl«*l 551 ^511 ft) 55 ft+ft 31^5 iftpin, 55lftl15T 7 5q5HT5 "*) 55t 1551 ^ I 
H15], 55 3ltl ftl 5ft ftl555 5lt 3T5fil % st<l5 5^ 5ft5Rt 3155t Slftqftal 5?f 3TT^ "qit 5ift % 55151 H5lf57J5 
ft 551 ft <5*15)1 RqlRiftn ift 5 1 {to ft 5ft ipmi 551 5ft ft'll 515511 

46. 51qftl 3 Dt 5^1 *5 Hllftl 55 fftlc5PTT 

5*55 Hlfft5)1-0, 55" 155ft 555 ^ 31R15 55 fftftl ft l( 55)51 ^ ft) 3Tf555ft 51 5rft5lft 5lt TpHTI 5ft ftl '35 JT5f5, 
ftl 5*1 5T ft ft ft <1 811, % ftiu qfmftlft, ft 35ft ftftqq ft) ffti um fft51 5 V 11 , ft fthl ft 3151 55 815515 fft51 5HTI51 51 
5ft ftl fft 'ift 5115 UlfaDKl 35551 ft'4'1 ftal ^ ft i{HI ftl i 'J1I<1 ift ft'll 5H1‘II fftlft 5515 ft 3lf555Tt 51 5)ft51lt 

ftl lift ‘jftll 5ft 55 5155 55% ft fftn 51Wq fftl H ft * 11 I 35 3T5f5 { 5 11 ft ftlH ftt^ 3ff555ft 51 5/45111 fftftmftft %, 55 4 HI 
5315 H.fWlfl f4ft?1 %, ^TJirt 51 f551^ 5^ Hlftil 51 35551 ft 55 ft 5131 'Jiii/.'ii 5ft 3ft ft5lft ft 5<ft'5 3 55 ffttl 'I'll ft I 
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47. 

(i) dlRl'wO (J'l Pfl41 311^1 ^dl41d ?>T 3Tf4°*>R ^1*11 'jft 

f^nrt "^Fjt ^* i r! hmtPrt ^ i 

(ii) ftra ®n^r % faro 3r?teT *fd "aiHl iff '3^% utrt vtd ^d Aida ■& 45 fin % 4fin: firfipw 48 d 

HiPi4>ld % HSm 3Tlfa SI^ci ^d 'Jiiy/fl I -31 'Tlcfl*H snfosti 3T4 Ioi "'TT Pt^k 'td.'il sftr 6 ^d SHqfa % ^flnl 84^^81 

wdirr ^rrd nfiW i 

48. wftetor yrflwrft 

apfrut: 

(i) % ■’TO ^d '5im, r ft STW^T *Tf fH^VI^hl ^d wThRi WI 5nfiTO>lft % I 

(ii) 3TttT$t % W ^d JlUpr) w ^ 3T^T ■srftTOT^ WPT TTTftPtfTd $ I 

49. 3FflH^3rt^T 

3i 4)PI di R*iy. PiHR'ifian 3fT^8jTT3Tt ^T Mit^H fWi^l '3i 11 ^* 1 1 : 

(*f) w %ftm w df^fid sfk tet sm^if w d’ '^m ?d sdi firwu rt 7 .?m.rfaT, d 

(■w) ygrd’ *r»ft Hg w’ iyf ftro afo; to w #ft irqr yrd d dfrft i 

(fa) v^d ardftrcr wn faPiR{»e #ft i 

(■®T) *RT W fa P l ^ i ahl' fat RPfatfaff ^nff fat^mfat I 

3IGJTRV 

50. iftflU)il*I7r3ftT^R^TT 

R r PpiHf % wwif % ar^fah dm afa: ffafat aiW •?! <*fa'^id fat fair % ygira fa #) fafa - 7 ^ 
n^td % affiPT fiRW fat TRfft % T?ttR dt "T^ fa*1T % ifa ^fit I 

51. UMlfcl 'Jfi'l Wl 

(i) fafa dt ffafat arffawfa ’ll Tffa?IRt fat faw *PTRT fafift t fa?n fad M% ^T fafaiJI VfaT ^RTRT id ^TQTTT I 

(ii) ^*b ^ Pt>«) 3TPTORI ^ s t>4' e (i'd % 1 fR f^ '>TPl IwRt ~*f ®i<al+<i , ri ' J Ft oidta ^ 3T*TT 'T^' 

lit 'Jinp'i i 

(iii) ^rftwrft ^i ^4 t(k1 rtr^ *4 RiitH<tTi d^wici ^ 0*1 *jrjj ift ^luft 31 \t v% <h 1 iH f^i "E 

HHI9T ifl -4144 I 

52. ^rt'1-^Rc 

f^?fV ^Pihhm' d’ 'to ^jhmh % ■^T^ty^«h P^ftRfvd 3Tqffer % tjci ^ ^n: ^ni^fe'sfr^'jirr'pt’Tti 

'w %aiftiwl«h4^id ■??!%i?T% qi«if^4i' nida & wpt ■^r:^'R id% ^ w^d flidor ''dt drrpjfe 

37T^fl3PT °t)1 J ll f^RT H rl ^ ^ I 


3R3TTRVI 


3dr ■grrd utrt ^tt HRq 

53. % H*l< 

TT ftfPfRRf % UPTOmf % 3T«I#1 aiftrord 'RT ^Rf^rd PiHRdRan TWR ■% f^Rf rh fWt : — 

(^r) wwfUiv^sI 

(is) 
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Cn) *ffrnff 

(•*1) 3TOTtTTr°T 
(^) 

(v) 

54. Vft viHw VP<T wifir^lO 

^ VlRw^i TTOT HiRTOilfl ijHt i 

55. 7^"^ TTTT 9IT^ fliflT 1 7T' T TT^ 3Tflie»nfl TIT <*i4 , =ll(l V>t Tift Tjifiw 

(i) tsrt arftreiK % ?^t ^f^ faqr vt vymfr1 v* qft aiftquifl i vHt ift farft »ft wt^ rl ^ 

TPTT ^ VT -g^ 7^ *TR^ iffi fa frqr ftra n; WT UTftPRTfi % RRT fcfttPIT 11 

(ii) '^FT"KTTT^3f^RT"3TT% ‘ C R 1 T7^ STfa^TTt ^TT <+>4^rfl ^ TT^TH HlflTOilft UTCI ' 8 FiM t TT ’’IFTTT ^U«TI VI TT4)GI 

tl 

7TT fRR aiftffilfl VT af,4m<1 *J'<9m<rt*I ^ V1FT % TTt V* 3TT*t afo; 3TT^ hRhK % TTTT *JW16I*I 
% frni faro t t^ 'tiwiPt^ T3r^ ^ rut ftm i 

56. VFT7T 3TT% RT fftiU ofiT^f VT WR 

’3’ft ■'TT TM ^TI ■«fl'4«(l'd, ft; 3R*T«TT VR) fa^TT 7 T*TT 7), WH RT '97 

vrra amen vui vrr ^ 5 $ 97 vi^ ^ ^ four «tti 

57. P-if t ^HK fcT STftrenft ttt <»>l^ i (l % f&q y$ t 4 Ur { 

PT^RT>itl aiR)«Fl(| ■qi vHlfl 1 ^) TTSfC Wf VUl'fi I 

58 . arroftJTO^ 

(1) aifV*MO vr tj^7 n<M‘ tjt) 'TRMf&Tqf 97 12 ^} ftvrr■»r>t aii^Rm ^jgt 1 1 
^ 5 -q? ftrunrsrR-nrc ^ arftnparwft»T«h wf #vr*wrftt; afo; 

wri^r % Tim arq«bw ,st$ fttfr aft* Tyrant vt ft vn 7 ) vtei $ arjrfte# 

■*r^n?: arftnTfUf't^mii 

(2) a{fl<n>iO "4T ^r! ^ 11 "%»"STMH 4*1 % <a!<I' 1 an+tVi 1 ^ a)qcM^| ^ h^) 4) ^TT a<H*h 

MPT % T?«P ^ 3TTOTT m ■#) I 

(3) (^T) arf^'tilO % *il v iT?l SRI ilfl aiiet)R^l«ft ^^1 3l'U^ '('J ^)hiO ^ 

■"tt i)d Tifrj ■'Jim*i) i 

(TS) ^rrfalfl % -qp^ it -Pf^t ^pf H ^RT ^ ^ aTT<tifffl^i ^ Tfit Rq^TT ^TPT T7 #RRt ^gt ^f 

Rtptt ■arr tto % i 'w ^flHrtt 'PtRpth 60 '4)hk 1 *fhiaft % arfiiftwr wff i 

( 4 ) (3)(^) ^ Prvffe ^ Wpw -62 ^r arTpirT WW arpfiftw^) a^k 

Rrf^pr*T 63 ^> anpfrr 3Rjfir arfirfr^n Rtrt) ar^r tt^k % ^n*4 nfT ^sit w®Mft % i 

59 . WlM l f iRKTT^ 

(vr) ftw vt l^jtvrftjsKTTsrfSrwft^nrfr% 

(1) arRi^W'd vt t T)4 , ^id rt% ii f^4 %Ri>i, y, 1 ^ f^*t % l?r+ii«( ^ RiJfHifV'nK 'gg) vr hi^i cVh i 

RT^I "W % ^T % W*T RT ^ % TRTTF ^ ^ ^ P'TVlmfR^K ^ # "arr I 

(2) arftwrf !'*tt Rtrt)» ff ttr*t arr^pnarf5ia ffersjlMif^TjR^^gtv»f vzrr^pt4t1^"6r 

WIT RTS TlfRTT I 

(3) flr^r^rfV^FR rt vt^tt arpTWiid ^>t arvRr ^ ftm ^Rcil^*ti 91% v»t cVn i 

(4) 3Vft««R, 1989 TTV ^vPT180 ftllf W ^ apiftr % frlH RRpnRppR ^gt 3?R 1 1990 ^ 240 Ra ^ 

anRt4) hti T^ ifl i Ttf^TT ^ VI H^rft % I 


1157 Q1/2001—3 
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(73) f>«t Rtfi 'id'll "xjflRjH 

(0 srfwrft' ft 5Ri ^gjt % fti^fh TTHiKtrs ^ t^ft^ ^ ftFT fththt ftra ftt^st Tt ^jgt 

Mftnr ti 

(ii) 3F 3TI$FiT ^fr f*RT ^ FiTTF FTTH* <HTFtF>TT fW FT TTFRTT % Ft ’SH-faftHH (T3T)( 1) Fit dH<jFfl Fit TO 

Fn^f ftt^i ^ i 

ftfj ff ftr Fft w TuftraiO ftt fttt it ft^s: t % t^ft differ ttff fs! FTTTtF^^n^fa^Fr'^waT^WFit'TTHTFT 

FiT WF>fll 11 

60. <flniO ^$$t 

(1) si^tF.srftiFirftFT f>4fitIF r4Fr$^FTF4 

Fit F*W(t attr FJTffl{ % TIFF ftH 4i Fl3 ‘SWt FlU'ff i 

(2) (ft) ^ i ^Fit'^'fcFT^'$w%^5/3ftTRFftFT^FFF^'^'4‘Fr4T?rTFFTipTrfFttFP'F7 : r%i?lF5T 
f 4 Fit 4tm(t ^I/Afi5TO ujft ^ faw4 ft? Pi^ff ft>FT fft 11 

(ur) 4 )htP) Tjgt/Afe«F« T$?t, fFrr4i 3TftiF?rct ft F)4fi(I TiFiPi<jF FPt fiftt t ft 3tft it wi ff ^ ftftt %, % ftrij 
t)o(lfH'<3f% #1 WFT FF Fit TTTfhST TPSFT VF)f> ^ ^•'ST FTF % 5/3 ft^T Fit FT 7t FFT FF% Fit srjqtfl Ft FTO r it I 

(tj) -aw ftrrft arffciFTTtt ft «*>4f 4) ■®Bt tIft it T^FTF73fTFfFFTFT?n'itFT'^'FTFTTH4i'»f^^F'P!fti$'TrFFTT%#FT 

TflF P4ti4 dO <4*(l it ('•c’-IHI FT «H5|[wi Pti'Tl *i*hi % FT TPFTFi) 'Ft F^ % FTTFt Fl4) ^hH-s<. Flf- % 3TTT ITF/ hc4f 1 Jof Stift'-si. 
Hit- A 5/3 f4*r Fit ft it FtHiit ^gl/4rte°6ci i$gl Fit fhi Fit Fit ^^hRi Ft'Fir^tt i 

(■*0 FFT 3TfFFTTTt FT Ft4fi 0 Fit SPJFft-Ffa FT fF^TFFFit 3TF1V Fit FtFTTt 1gjt/4ffeFRFT ^jt 4f ‘'Tp-'^FTT’’ % FF 4f 
FTHT FFT %, 3TH# 4tHli) TJ’ft/ttfsFTFT Tgjt % ^ 1?t% FT TJTRT Fit FT% FTctt 3FFi) 4) Flit tJJTTA’tfFF'-H T^t FF?I Jlftw 10 IFF 
% 3TWT>TtH ‘ ‘TJ^- fFFTT’ ’ JTFfn % FF7% 3T3RF^ MFT^ F2T fFFT 'JIUJ.'II I 

TFJ FF ftff hIhkI ^t/4f?r*RF PlHf^Rsm TRff % 3T»F»Th "TOFft WTTTT ^FT % T^hpT TtfFF Fit FIT FFTFt t : — 

(I) aTrWTtFTF^fFTftFtFlPt ^l/^rSFTM fjt F?t «TFftT Fit ^ FftrlfwTFf 3TTVT FTT% FTT FTF FtFT : 

FTFJFfF aifWTtFt Fi'^FTTl Fl^ Ft^FTF^F^TFit'T^ FtHKWSFTtf ^'gt %fFTTtt »tt 'HFT%TTFF^ TTt Fft^rtWFT 3TRT 
FTT% Fit 3TJir(F FTT ^ FT T| TTFiTTT $ fF> -S«F>1 ^t*TTTtMf%FTFT ^jt TSTltt ^i ^ FiPt FTfRt Fit Ijf^FT F^T Tft Fiiir'it I 

(II) TTFH Frf % ^TR FtHTTt/^feFiTF ^jt TTHTJ'TrftTFi' 3TTFR FT FTSjr Fit FTH^nt I 

(ill) «t«ti Fit wlFil4 IfjTTI f'FRfcf'H'*) Ski "Flft r^PtirtTI RHI«I-FF Ft •^tHlO/'tPkF-d tft FIT ■H'tidl ^ I 

(iv) l 'llHlTl/T)fg°t)<rl "^jt Fit TTFlfFT FT PhT ^ F?^?t FT -3TT% ^ artV^lft FT Fi'4-qipt t) '^FTTTT 3TT7TF F>T FFFT-FF 
FT^TT FiT^ F* fVlM, FTF TTFTTTT % Rf> FTF Ff FT Fil^ ^ I 

TF^tFrmr: 

1. Piyf«Kl Fit ai<)<3 TIFT FrftiFilTl FT =h4fi< 1 ^FT ^f wril=ti F^ % %F 20 f^F FIT 4lHlT)/*trsFiiM ^t FF FTF FtFT I 
i(hI ^gt 180 FFT Fit FTTTft ^ I 

2. f^jfeT Fit TTTttTF ^ «#TFvlft FI FFpFTit ^FT % FT^FT F 7 ! % 20 fr^T Fit FtFTTtMfeFTTT ^jt 'W FTF ttFT I 

61. 3TOmRFT^ 

( 1 ) arfaF^t FT FFpFTTt Fit aTOTFITF tjgl '3TTt 3TFTFT "4 ^t JlHT'it mi«i '3TT% FTTT Fit^ TTTFTTF T?lF F lit -atftr FF FfF 
-s+lFil ^FT 3TFFF Fit Wll ^f TT3lt ^TT FlffH FTf^FlTl UTTT Fill-0 ■gg'l 'sRt ' s TTFtfFTT l?1 FPTT ■5TRTT't' I ^TfFFiTTt FT FFtFTTt Fit F^JT 
Fit FT^ FR^ STTTTFTTF ^gl Fit FTFfF ftiTTt Ft TTHF 90 f^l FT '5TTF>t ttFl Fit FFTF 3TFfF % ^tTFT 360 ftjF T^ 3TfFFT Ftt fit'it I 

FTTg F^ fFT 3TTTFTftFT FftftFftTFf FHF?T Ft^ % FTJHtFH ^ tFTTft 3TfFFTltt FT f4fk! Fit ^6T 720 tt^T Fit 3TFf%T W 
3TTTTFK ,, I Tjjt F^JT FTT TTFvTTT ^ I 

FTFJ FF ^ftr fFT 3#TFTTtt FT Fr4Flft Fit 'JTHt FlHITt %FTF?t 4f % 3TFFtQF ^ 31FTST3^ 720 fFF% FTF aTOTFITF 
^t F^JT FF FFFTT t aftT Ft^, ^TTT F-JHlfH TIFF, %1T3F FF 4' f^tF FTTTF FTtTTT I 
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(2) ROT yifUMilfl FT teRMMf 4 3RMMT ftprMp 3PJRRtf! 3Tf4Mtf4MT M)4 mk 1 Mlt RMte4 teft 3RMMMTRM^Tjjt% 
RTM MT 3 r4i 3TP[ aTOTMTPT T$j[ MajT MR RMRTT't I 

(3) 3TRTMRM Mil STMfa % T$R»T 4PP TJM M% MFf pf4 #T ^R MM>R M>t Mft STMfa m 4 WIT ^TPTjfe 

%%P , Rr!M[t'3mi J f[M7Pf fMT^njT RreiPT MtlM^ft mIhk) MT teft 3PM 44 MTRM4 

31RWT£$ Mt te 3Tf4Mn4 MT M>4 mr 1 % Pl^hrM 4 MTPT eft, M? fMtR 4 RMiPT f % 3TRTMRMT ^4 Mil MTMfa MTt MMMT ^TTPjfiE 

% f?iy,MTt 'JIIV.I 

62. fVVlN 3II*f^I* ^<*fttWT favlN 1$<4 

te4 srfwft MT m4mt 4 M5t ijlM^P, TMPPIR, MfTMR pR-ilPi, -aim 4 teft 3TpPCTft MT M>4 mr 1 % MMTM MT f4tel 
ffeteR Mr 4 Ml teft 3PM dp$¥M % %H "^RT te %M?IM RTMR 4? vf) % ■M^MR "44 'SRI tefa %MT 'anR, 144 m 

3TTMif?RM) PMT fpvlq ^<4 M?t Majft pi ap «^irll % I 

63. H^jld ^<*4 

(i) URjRt % 'PM 4 R®F MR 4 AM Ml44 PMT Mit 3TMf4 M?t H J]< Mil an RMpft % f4R4i WPfP TRjftt % MTp m 4 
3TMfMMIM4RTM 3TMMTM4MIp4l'RMMMTtT^4'4t'?TTteTt l%^^^^Mf^3riMMiI^RrMRf^M5t'R^^3ptfR%r'^TPT 

12 Mp4 4 3Tf4MT RTrf pPft | 

(ii) MTjfP'?J^4teftOTnMMTRMft'^^%RTMait^anRMTPTtte3MT^l$^%RTMTffl4teteRt3RnMMiR 

m4 ^4 m?i n4t 4aj4 mppt m 4 ■ampft aiMte 44 3rgrtM % rtm 4mt m4 tmtmti 4 fMteRMi mtt rott 'ten t Rn 4 i 

64. cRT ««4*ld FlMT 

3tPtMR^ MI Mten^ M)t MT MT "3R% ^ Mrt ^ ^ M TF^ MT RRMt[ T5WTP ift ■anpnt 1 mt^ mp te mIm 

artenrd mi m4mi<I m4 4mim!i?i % 4th Tfg ptrftt Tit mr% m>i-j 41 MftiPifMMt’ Mil 44t Tiftmi nfpff 'ait mr sifW mi ^4mk1 
MRMTte-qrg%RMMft' t^NM 59%MM-ftteM (MT)(4) ^-?Hte tePnf^MRT^^T^ I 

MTF53T^MP'te^Pr'M^Mi4MR[^rMrM5[ilMT'^ 4Mlf4^P1ltetTft'3^ pn'T^teteteMMR'^^'Mt 
tePIM 59 %(Mi)(4) %^ttT#TMterf^%MRMTMftTrf^^ptel 

MTRJ MP m[ te Mi4m i 0 % RMM 4i W fe TjeRt % MIPRMMM MRMft ^RTlj. MMPP MR f, MTte TJRl M?t 

tePntenR Mit 3 tm^t % %p ^th sfk m% ^ 1 

65. MTl 3TRf*J% ^TTMMR RVII ^Hl 

ter artefird mi mi4mk 1 'Mt ^£t mrjt mr pi t -art ante farcft MPRanifi t MP^TMTMit 

Mit ini'll 11 faRT MTf RT ^Iswicim ^ MTPT ^T ^l^iM Wh 4> fMTMI air R% I 

66. <*i( Ul^ 1 *!3ftr rh!*H pi’ll 

(i) 'MfM'+ild Ml M)4 mkI f^RI ftp 3PPTI “til^MR 4t^'l! dlai Ml<^ % H5^1 °t>l4R;q<H ^ d+iMil 3TRM FPft I 
( 11 ) •MfM { t>i<l Mi Mi4^i[1 faRTlpn msW %fpp? U4li ai\'ii <3«^I MR «w4 ^4.^ Rn ^tRtm RiH (Ami I 

67. MR4>J(Rn 3TMf*J 

(1) 3Tft=til<l MT M)4'MRt RMIMR «bl4R? IJ l ^TMfM % fcl'Q, MV4f el'll flltVi Mp : 

(Mi) ^'^fl %■ 3 ih^ ^Tt 4 MP ^4 PiyRwi % RniJ, MU MP MT °ni4y5 lj l MR TT%, MT 
(T3T) ^ ^RMR Ri^ MP MT MiphlFR MR R% I 

(2) MipfwM RMM Mlt arMfR tel MMMT m 4 pRft : 

(MT) SlfMMTRt % RMM 4f MTMT % tefRf MR RTOTI M?f TTRsMR RIP fp4t "4 3Tf4MT m4 3TmTm, #T 
( MT) MpfRirt % RMM 4" MTMT % fpMRt m4 TT^TT m4 t 4^MR TJ: fppt 4 SlfMMT m 4 3TMfM I 

(3) MR^WR RMMM?f dTMfM %’i^lTTR 3TfMM5RtMTM^tertMT'5Tl4 WTRMT4 rT? 4% 3TJRR, aTt MtMiM^l, MftVTteMT 

t 44 Mir mtm pl'ii i 

( 4 ) drfMMnff mt mt4mr1 m4 st^mp mtt4«c ij i 3tmPt m4 mrmt mr4 rmm mrM; ■jti^ mp 4 Mtejte % fpn mr ^Ts ffMt 


ampn i 
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qiqj qF qiq 4» 3TTOI?if ^ 7 MTT ■£#> «f>r4'JB u l 77*iq 4 #f qft v#!'!) I 

(s) q fl; WMi<R T’i^ftF#f^TWT^rfNnft ai^pi^t |T t ^^aTftrorft'qT <ti4 q iO ^ » i 4mj» i 

( 6 ) qfq ft# 37faq# ITT q4qi4 # 377*7741 qq 4 q# 3##T7T f^F^TT"^TTTTT 4 TTt 7# ««q>l ^inl dWq) 7*7l4 ft HI4l 

4 ftFT ft# FP -qi <t) l 4n g 1 °1 3777ft? qtff 7$ ^777# I 

(7) ft# 3 Tfqq#qr q>4qul srt 37 # 373 #?4 WMifl<«i # qrq^ q>i 4 y 5 °i 77 * 7 q #f f#r *im , ii i 

3TW7TO 7 

ftrfau 

68 . uffciui fafinrsn 4#? 

(1) q^37f4q#qrq>4qK)ftT774q>4qi4 qftqftft?«?t?qqJftf3#*?37fqftqq, 1952 (1952 q>? 19 ) 4ftftft# 
7^473737777 PiMflH ar-iqpT 4q7 # qR # t, ®h4qi(l vf#q ftfv qq ttt^t #77 1 sTftiq# q7 qqftrrft afft 4qr 5777 qftpq ftfq 
4 %qr qn4 qrar 3TW7 <sv^«w siftfro % qqqqf % 3737777 #77 1 

( 2 ) (qr) qqft# qftmfaftr 374 yq #twj srfafwr, 1952 (I952qqi9)%q#74%3ft#3#7^3?ft?qn4 
qr qi4'qr4, qqtr 3rf4fw7 41 qTTT^'i^TJT^TiftFqfqqyqtqq#^ mttf 77?q>n. W77 #77 qr) q?f q)4qifl 4#? qftrq7, 1995 
4r qqqqf filTI 5fiif4n ^*14 I 

( 79 ) ftt m tqn 4) # %q qftprr 16 w^i, 1995 4yq7q)744)i 

69. TO(H 

(- 1 ) srftiq#qr *##ft### qq-ftftqqq (2)4 3737717 % ^qmqqr7 qr *#77 1 

( 2 ) ft#3Tft7q#q7 q4q r44t#7rq^4)77f4q777t4^3?ft7f^ 1972 %qqqftqrft*#f#sq-ftftqq 

( 3 ) 43737777 41 4) 3rft?qr# ##f) 1 

( 3 ) (l) VK4«h sTftrq# qr q4qr4 ftnfaftsrci ftqftqf 4 vjq^iq % ftnj qn # 77 — 

(qr) Tftiftcift qr 

(79) 

(q) T#ft;qiqqF7q7ft7774q7T7q4q7ip77 37344 # ftff4r77T37ft?qi74 4 wqqq 4 3737717 qF37744qr 
4 Rim, 3j$r 7^, qi 

(q) qq # 4 ) ft#? 4 q 7 37 ) q# 4 qrq Tqpr qq ^4 qr, qr 

(~s) 7r77q4qr)4q7 37)Fft4qT9, <v j S7qw4q7 Twtfti^Tfeqq, 3T ; qfq?4tq^7 ,i i^^qT77Rtf4iq7i 

qTTJ q* Iq^qiqTqR qjirq qqq74qRt "4^ 7rqq 4 qqqrq q^ TT^rq4 TJTqr f^qy ^rn^qi fTTqTRT!^ qpTcif 4" 47q<?T 

qq 4)*ii qqi -3if 1 q>7(rqR % qiirw ^qr q?t f^qtq ^Tfq ^ 1 

(ii) ^TpTqiRtqiqnfqiffq4^qqqTqqq5t7rfqi, yf4=f> (jj»i q4 q4 4qi 37qqT6 ^ srfqqi % i ht t t% feii^ u/^ Hf44 qn 

^tq qft arftTq^qq 15 Mf04 % 4ni % 37*q4tq cVH 1 

qrqj fq» qft Rt>4l srfqqiTTtqrqqfqift 4 30 q4-sTfqqiq4 4^1 *jj[) qq ttI^ 7 ft qF wir% wr 4 30 q4 4 qfqqr 
4qt % qT^qr q 4 % f^ 3774 tttf % 4qq qD 7 ^ 4 aTfTTftqq 71 % qsr qra f4tt i 

qrqjq?f4rfeTfl 37fqqq4%Tfqq4 4q '37r4> ski fciy,qti arfqq qr 37777441 fPti i 

qT^qFqtf^f^qTtqT^qTT) 47777777 4qq^jqq[tqqqTf^7!;qrT4%q^q%f7T77 7f?5, stwttt, 4qrfq^fq, ffraq 
4qT TTRiPq, ^7 tt 4) hihhi 41, 4 w4 12 q#7f % t?1tr 4q, T?i 47^ ( 100 %) 4fmi^ h 4 qqr f44q q% a47 w-timh qqf 777 
4l7m #711 
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70. 

(1) y?4niappftIll4 f^nnuM^*^'RiRsrawr44n;nft3 tm4Rimrt 
wm n4 mWmi nffcni 4ftr Mf4 4*fi Rim in win nwFi mf*t wm niff % 4 "34 Rr^jfnn yiRiM>ifl n?t Trcjfe mm; ftns; MMm ^ilVo, i 

(2) MSl^ SiRwiOm Mt4^i^l nit t^m> Mh •sIMni Pfflm WH ^!(il *JM>i4 3^t mH am MMi ^i^jhRi hjT iff MTTJMt 

MfM MMI f4> Mp 4«t> Mil , ?TT TT®M % fMTJ, TTjj 1 ^ iisl Mntl! 14; MU Mftmfn qiwiRiM' % 3?(T Pplft vt *ll*i<^ 4 aifRttiHl Ml M>4MI'0 M>I 
3 tm 4 ftmw win4 iron4 Hftnih Mn% n4 arjHRi nrf nt'-Jii^'ft faiuR % 441 1441 ftninn % 4fn;n>1 Minn 4* ■gfe 41 1 

71. WHtmoflUHT 

yr*W aiRroift m Mi4m4) m? 1 4m % f441 41 nMnfmn nr wro 4 winrnRn Rpmi nn ironr % 1 


72 . faPwi ff-sr » i nf.<wn afrnsqnsn 

(1) 3T«W TIMM-TIMM Ml 4^ 3T^T MI f44*I nn4 MM TTOT1 f 4t 'annll TIM 4 ^n 141nM41 % 'OTMMf M?t W^MM^ MT 
*4 fjFMlRnn Mm 4 % %TI MTMFWTt I 

( 2 ) Him TTPPTT, MIM Mi'ft 41 3MnWMTIT TTMIjI, Tl^tM 44i 4 MTTh4 Mr4 % MT^ TT Wwff nfl WTOTT MM TT«RT1 % I 


73. f^TTTM attr'HirjfTTMt 

(1) WMMMlMHl 4> f441 MI 14f4*R TTM9M m41m; RlMM, fa^TOM, "HRfnMM MI 1441 MMIT 3TMMT WMM'IH MM m4$ "3MMM 
nil nri RtRimhwA % 3tkh 414 % n4m n?4 yntrn 4 41 4li nn srfVniiRMT afR m4niR41 mt TRronTi fnrm Rkmt nrmr 

%i 


( 2 ) w Rittr % nranp nn farm winf 4; 4n4n f^i mi 3 ti4?t mt 
% sRpffl f^MT MMI MI M>1 Ml4f 'Ml^'fl I 


ai^t—i 

18 44f) 

f^Mr vitnuu 


wm : 

RriTMl: 

4 .. <4<iq$Ki mWmt M^m/MiTift ^ Rp 4 .4mt % 

3lf^MM4 MT Mt4«Il4 % T*M 4 3?lT W 4 Mj 4 4* EITT MlftM MTTMf^M 4 TTMRm MT ft*lRl 4 TMTO -g^4 MMRsqf Mil 

wmRimjhi mmt TTMhm ^ttwtt 4 Rwrftn afR 1 33i MrnMT/Miwff i 

4 3Tt4 n1m«ii Mimr/^rift \ % 4 nMM 4 mt % mttmT 4 4mRtm m^ tjmmt mi "3mm 4m; % tttm ttRt mm4 mt4 1mm4 <«tRw 
4 44f4n mm4 % mR 4'Mfr^ tj^ nrr4; W4 m> iw 4 3tmtm wfMB Mil m iil mmis mm^/mR^ afir h tR ^mi Rri 
nfl ^i^mRi 4fr n 4 ttmh 4m> 4; 3iRtmmt 4 tVi4l Mifl mt t^imjtRtmtt iimi4MT aftr n nnn 4 m; 4; mm4mtt 4 4m 4f mt 
mmm 4m» 4t ttim T^tm Mit4 mi 4 f4i41 wf4n 4; f4i41 mm4mit mm fnfNi 17 ! mm 4 M>t aryrRi iron n^MT/nMwt i 

5 t<llSjTT : 

■^TTMIM : 

MnmM : 

44 TMW TFTflimRfl— 

irmwT: 

■’pinm : 

M^HH : 
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% f*RPTf % 31^4 fit>4i '»tn> ) 

3^-n 

[Wm5(4)^i] 

Writa <11 ^ U*RI Mlkl fetiill 'fll'l cut'll ^TPFJTT^ 

1 . if 9fV/9fhr?fV/^. .. fW^fism -sfam t; 

(i) ■*nr ■p^r'4 «rftrenf^/f^rg^/f*rvm i 

(ii) Prniftn ^rtPra 11 

(iii) *i( Pf> P 141 ? Pt.41 ^ Rlfi®ui 'jflPio ^ I Ai[fi '3TT^5pT tiVi'i I 

(iv) ^winflfl Pfrarwn i 

2. ti^Pi^ol stRuin *+K<ll/*t)t<fl ^Plf efl4 u ii % sHt *)0 *4^4T 'hI4 u m % 3T4T?*r Mm T3Tf% 

m 4 4Pn ^ 'arari^rr Pin? ■oirt % i 

Ppirai: 

P i 

3TJ4J^t—III 
wf 49 

PWW WET *t ^OIT 

(Prf¥qR70^f) 

WTT: 

PpTpF : 

if, >»i®J)5«ii«nO, ....if InjjPKi % '^o'ijSKi 4 N ij iI Tf fai "" 

( wll) *... (Picii) An Pioiiw wn % I 

2. *4Tpf*RT WPT 11 

*n 

+ aqj« m vm ifft ^ranjP? 113ft wm»jPT.(w).(Prar) t 

.(wpi) ^ P i nP i ft i fl wif it am Pram wra *itPm Ptrar w 11 


Tjjnm: 

^rara atfk Pigftfl h^Pi : 
ftyfl m^ftTrrfoi -* 

T^RTWiTT * 

t.j- anfen, 3Twiw 
[4 Pram in/iv/262/200i/3mr. ] 
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VARADA GRAMEENA BANK 
NOTIFICATION 
Kunta, the 10th April, 2001 

Varada Grameena Bank (Officers and Employees) Service Regulations—2000 

In exercise of powers conferred by Section 30 of the Regional Rural Banks AcJ, 1976 (21 of 1976) the Board of 
Directors of Vhrada Gramecn Bank after consultation with the Syndicate Bank, being the Sponsor Bank and the National 
Bank for Agriculture and Rural Development and with the previous sanction of the Central Government hereby makes the 
following regulations namely.— 

CHAPTER-I 
PRELIMINARY 

1. Short title, commencement and application: 

(i) These rcgulaUons may be called Varada Grameena Bank (Officers & Employees) Service Regulations, 2000. 

(ii) These regulations shall come into force on the date of their publication in the Official Gazette. 

(iii) They shall apply to every Officer and Employee of the Bank. 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to : 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Government or any other 
organisation. 

2. Definitions: 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) “Act” means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) “Appointed date” means the first day of September, 1987; 

(c) “Appointing Authority” means the authority prescribed in Regulation 5(1); 

(d) “Area Manager” means an officer holding the charge of Area Office for the time being; 

(e) “Bank" means the Vhrada Grameena Bank Gonda established under Sub-Section (1) of Section 3 of the 

Act, 

(f) “Board” means the Board of Directors of the Bank; 

(g) “ Branch Manager” means an officer holding charge of a branch for the time being; 

(h) “Calendar Year” means the period commencing from the 1 st day of January of an year and ending with 
31st day of December of such year; 

(l) “Competent Authority” means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees; 

(j) “duty” includes 

(a) service as a probationer; 

(b) period during which an officer or employee is on joining time; 

(c) period spent on casual leave, special casual leave duly authorised by the Competent authority, and 

(d) period spent on training while in service. 

(k) “emoluments” means the aggregate of salary and allowances, if any; 
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(0 “Employee” means a person appointed to any of the posts specified in Regulations (a)(2) and (3), and 
includes such employees whose services are temporarily lent to other organisations; 

(m) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 

(n) “Officer” means a person appointed to any of the posts specified in Regulation 3(a)(1); 

* 

(o) “Pay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations; 

(p) “Salary” means the aggregate of pay and dearness allowance; 

(q) “Sponsor Bank" means the Syndicate Bank; and 

(r) “Senior Manager” means an officer not below the rank of officer in Scale II holding charge of a department 
in Head Office. 


CHAFTER-II 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION AND TERMINATION OF 

SERVICE 

3. Classification of Officers and employees 

(a) The officers and employees of the Bank shall be classified as follows ; 

(1) Group A-Officer Cadre 

(i) Scale I 
0i) Scale n 
Oii) Scale in 

with designation in relation to any of the scales 

(i) Officer 

(ii) Branch Manager 
(ui) Area Manager 
(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the approval 
of the Central Government. 

(2) Group B-Clerlcal Cadre 

Clerical staff, namely Clerk-cum-Cashier, Clerk-cum-iypist Stenographer and such other categories as may 
be specified by the Board from time to time with the prior approval of the Central Government. 

(3) Group C-Subordinate Cadre 

Subordinate staff, namely Messenger, Messenger-cum-Sweeper, Driver, Driver-cum-Mcsscnger, Part-time 
Messengcr-cum-Sweeper, Security Guard and such other categories as may be specified by the Board from 
time to time with the prior approval of the Central Government. 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank 

4. Temporary employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance. 
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Provided that such appointments on ad hoc and/or temporary basis shall be made in consultation with the 
Sponsor Bank. 

5. Appointment in the Bank’s Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers. The General Manager shall be the 
Appointing Authority in respect of employees 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) All appointments in the Bank shall be made in accordance with the rules framed by the Central Government in 
terms of Section 29 of the Act save as provided in Regulation 4. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (i) Disqualification—No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, 

or 

(b) who having a spouse living have entered into or contracted a marriage with any person shall be 
eligible for appointment to the said post 

Provided that the Appointing Authority may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there arc other grounds for so doing exempt from the 
operation of this Rule. 

(ii) Declaration 

Every officer or employee on his first appointment in the service or the Bank shall furnish a declaration about his 
marital status as per Schedule II 

6. Scales Of Pay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of the Groups 
referred to in Regulation 3, shall be such as may be determined by the Central Government from time to tunc under Sub- 
Section (1) of Section 17 of the Act 

7. Commencement of Service 

Service of a person appointed in the Bank shall commence on the working day on which he reports for duly on a 
post in accordance with the terms and conditions of the offer of appointment made to him. 

Provided that in the event of hisjoining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day 

8. Probation 

(i) An officer directly appointed in Scale I shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year 

(ii) An employee promoted to a post in Scale I of Officer Cadre shall be on probation for a period of one year which 
shall be extendable by the Appointing Authority for a period not exceeding six months. 

(lit) An officer promoted in higher scale shall be on probation for a period of one year which shall be extendable by 
the Appointing Authority for a period not exceeding six months 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of one 
year which shall be extendable by the Appointing Authority for a period not exceeding six months 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a period 
of six months which shall be extendable by the Appointing Authority for a period not 
exceeding three months 
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(v) Probation period in case of an officer or employee shall be liable to be extended within the permissible limits 
to the extent of extraordinary leave availed of by him or if in the opinion of Appointing Authority his 
performance was dissatisfactory during such period 

9. Confirmation 

(i) An officer or employee shall be confirmed in the Bank’s service if in the opinion of the Appointing Authority, 
the officer or employee has satisfactorily completed his probation. 

(ii) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation in the said post. 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay in lieu thereof. 

(b) In the case of an officer or employee promoted from the Bank’s service he may be reverted to the post from 
which he was promoted. 

10. Termination of Service by Notice 

(1) (a) No officer or employee shall leave or discontinue his service in the Bank without first giving notice in writing 
to the Appointing Authority of his intention to leave or discontinue his service or resign 

(b) The period of notice required shall be:— 

(i) Three months in the case of an officer, and 

(ii) One month in the case of an employee. 

(c) In case of breach by an officer or employee of Sub-Regulation (l)(b), he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him. 

(2) Notwithst andin g anything to the contrary contained in Sub-Regulation (1) an officer or employee against 
whom disciplinary proceedings are pending, shall not leave, discontinue or resign from his service in the Bank without the 
prior approval in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceedings shall not take effect unless it is accepted by the Competent Authority 

Explanation: 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Reg ula tion if he has been placed under suspension or any notice has been issued to him to show cause why disciplinary 
proceedings should not be instituted against him until final orders are passed by the Competent Authority 

11. Superannuation and Retirement 

(1) (i) An officer or employee shall retire on completion of 60 years of age. 

Provided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter in Sub-Regulation (2) retire an officer or employee at any time after completion of the 55 years of age 
or after the completion of 30 years of the total service in the Bank, whichever is earlier 

Provided further that no officer or employee shall be retired under this Sub-Regulation unless notice in writing has 
been served on him atleast three months in case of an officer and one month in case of an employee in advance or an amount 
equivalent to three months’ pay in case of an officer and one months' pay in case of an employee shall be given to such 
officer or employee in lieu thereof 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2), may within one month of the passing of the order give in writing a representation to the Board against the decision of 
the Chairman and on receipt of such representation the Board shall take a decision within a period of three months Where 
the Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the Sub-Regulation (1) such commit¬ 
tee, shall, from time to time, review the case of each of such officers or employees and make recommendation to the 

Chairman 
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Explanation 

For the purpose of this Regulation the officer or employee whose date of birth is first day of month will retire on superan¬ 
nuation on the last day of the previous month on which he completes the age of superannuation The officer or employee 
who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the last da> 

of that month 


CHAPTER-m 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be maintained by the Bank m respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to time by the Bank 

13. Seniority 

(l) The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4), (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to time 

(u) The seniority lists shall be reviewed and updated at such mterv als as may be decided by the bank and circulated 
amongst the officers or employees as the case may be 

(in) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment in that cadre or scale 

(b) Where there are two or more promotee officers or employees of the same length of serv ice m that cadre or 
scale, there mter-se semonty shall be reckoned with reference to their seniority m the immediately preceding cadre 
or scale 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority m the lmmediatety 
preceding cadre or scale, as the case may be 

(iv) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 
the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance 
Department of Economic Affairs, Banking Division, New Delhi letter No F 2/17/7 9-RRB dated the 29 Apnl 1980 are 
adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the 
then existing Branch Managers 

f 

Provided that the mter-se semonty of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No ll-3/90-RRB(I) dated 22 February, 1991 shall remain the same 

(v) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank 
the inter-se semonty amongst the candidates so allotted who joined on the same date shall be determined in 
accordance with the marks obtained by such candidates without adding notional marks for the reserved category 

14. Promotion 

All promotions shall be made at the discretion of the Bank and no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the rules framed 
by the Central Government in terms of Section 29 of the Act 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation 
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CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of an officer’s or employee’s service 

Eveiy officer or employee shall be a whole time officer or employee of the Bank and shall be at the disposal of the 
Bank, and he shall serve the Bank in its business in such capacity and at such place as he may, from time to time, be directed 
by any person or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

17. Liability to abide by the regulations and orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

18. Obligation to maintain secrecy 

Every officer or employee shall maintain the strict secrecy regarding the Bank's affairs of its constituents and shall 
not divulge directly or indirectly, any information of a confidential nature either to a member of the public or to the Bank’s 
staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a superior officer in the 
discharge of his duties To signify this every staff shall subscribe to a declaration in Schedule No. 1. 

19. Obligation to Promote the Bank’s interest 

Every officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank’s constituents and customers. 

20. Contribution to Press, Radio, etc 

No officer or employee shall contribute to the press or radio or television, etc., anything relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment, paper or information which may come into his possession in his official capacity. 

21. Officer or employee not to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside activity, employment or office whether stipendary 
of honorary without the previous sanction of the competent authority. 

Provided that an officer or employee may, without such sanction, undertake honorary work of a social or charitable 
nature or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer. 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation: 

(i) Every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency 

(n) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation. 

(iii) No officer or employee shall without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required to 
be registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes. 

Provided that an officer or an employee may lake part in registration, promotion or management of a Cooperative 
society registered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law for the time being in force, 
or of a literary, scientific or charitable society registered under the Societies Registration Act, I860 
(21 of 1860) or any Corresponding law in force. 

(iv) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
without the sanction of the Competent Authority 
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22. Officer or employee notbc absent from duty without permission or be late In attendance 

00 An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent hirhself in case of sickness or accident without submitting a proper 
medical certificate. 

00 An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
to draw any pay and allowances for the period of such absence or overstayal, and shall be liable to such 
disciplinary measure as the Competent Authority may impose: 

Provided that the Competent Authority may condone such absence or overstayal if he is satisfied that the Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave. 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Officer-in-charge or Branch Manager, in other cases. 

24. Prohibition to accept gifts and dowry 

(i) An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

0i) No officer or employee shall, 

(a) give or take or abet the giving or taking of dowry; 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, any 
dowry. 

Explanation : 

For the purpose of this Regulation, dowry has the same meaning as in the Dowry Prohibition Act, 1% 1 (28 of 1961). 

25. Speculation in stocks, shares etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description: 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bona 
fide investment of his own funds in such manner as he may wish. 

Explanation : 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation. 

26 . Restrictions on lendings, borrowings and Investments 

(1) No officer or employee shall, in his individual capacity 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not having dealings 
with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of 
a purchase of scrips or delivery in the case of a sale; 

0ii) incuradebtatarace'meeting; 

(rv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange, Government paper or any other securities; and 

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnity in such 
capacity another person from loss except with the previous permission of the Competent Authority : 
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Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bonafide tradesman or make an advance of pay to 
his private employee; 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is a 

member 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify his position. An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation 1 : For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which are fully secured, exceed his substantive pay for twelve months. 

Explanation 2 : An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years 

27. Movable, immovable and valuable property 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding: 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage, either 

in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him, and 

(d) debts and other liabilities incurred by him directly or indi rcctly. 

Provided that in the case of an officer who is already in service in the Bank on the date these Regulations come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force. 

(2) Every officer shall submit a return of the immovable/movablc property to the Bank as on 31 si March of each 
year before 30th April of that year. 

(3) No officer shall except with the prior inUmation to the Competent Authority acquire or dispose of any i mmo\ - 
able property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any member of 
his family: 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is: 

(a) with a person having official dealings with the officer, 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him either in his name or in the name of a member of his family if the value of such a property exceeds Rs 10,000 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is 

(a) with a person having official dealing with the officer, 

or 

(b) otherwise than through a regular or reputed dealer. 
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(5) Notwithstanding anything contained in the Jprgomg Sub-Regulation the Competent Authority may at any 
time, by general or special order require an officer or employee to furnish within a period to be specified in the order a full 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or by any member 
of his family as may be specified in the order and such statement, if so required by the bank, include the details of the means 
by which or the sources from which such property was acquired. 

28. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract, a marriage with a person having a spouse living, 

(ii) No officer or employee, having a spouse living, shall enter into or contract, a marriage with any person: 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that: 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage; and 

(b) there are other grounds for so doing. 

(2) An officer or employee who has married or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank, 

29. Officer or employee arrested for debt or on a criminal ch arge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law, may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be, of his detention, upto such date or during such period as the Competent 
Authority may direct: 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44. 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment of his pay 
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave : 

Provided that full pay and allowances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or the 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
38, if he is committed to prison for debt or is convicted of an offence which in the opinion of the Competent Authority, either 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee. 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service. 

(5) Where the absence of an officer or employee from duty is without leave or his overstayal is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of lav, the 
provisions of Regulation 22 shall also apply, and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond his control 

30. Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Parishad, District Board or any other local or Legislative Body. 
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31. Prohibition against joining certain associations, strikes, etc. 

(1) No officer who is not a ‘workman’ within the meaning of the Industrial Disputes Act, 1947 shall,— 

(a) become or continue to be a member or office bearer of, or be otherwise directly or indirectly associated with, 
any trade union of the employees of the Bank who are ‘workman’ within the meaning of that Act, or a 
federation of such trade unions. 

(b) resort to, or in any way abet, any form of strike or participate in any violent, unseemly or indecent demon¬ 
stration in connection with any matter pertaining to his conditions of service or the conditions of service of 
any other employees of the Bank, 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workman’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly telations with foreign 
States, public order, defamation or incitement to offence. 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority. 

(ii) Where any approval has been accorded under Sub-Regulation (i), no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of State Government or of the Bank. 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary or valedictory address or accept any testamonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee: 

Provided that nothing in this Sub-Regulation shall apply to: 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
the service of the Bank; and 

(b) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Can vailing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective Whatsoever. 

36. Consumption of Intoxicating materials 

An officer or employee shall— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being, 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials. 
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(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place, 

(d) not appear in a public place, in a state of intoxication. 

Explanation : 

For the purpose of this Regulation “public place” means any place or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to which 
the public have or are permitted to have access, whether on payment or otherwise. 

37. Sexual harassment 

No officer or employee shall commit any act of sexual harassment of women at work places. 

Explanation : 

« For the purpose of this Regulation, ‘sexual harassment’ includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as.— 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(e) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties 

Without prejudice to foregoing Regulations of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter. 

I. Officers 

(a) Minor Penalties 

(i) Censure 

(ii) Withholding or stoppage of increments of pay with or without cumulative effect. 

(iii) Withholding of promotion 

(b) Major Penalties 

(i) Recovery from emoluments or such other amounts as may be due to him, of the whole or part or any pecuniaiy loss 
caused to the Bank by negligence or breach of orders 

(ii) Reduction to a lower grade or post, or to a lower scale in a time scale 

(iii) Compulsory retirement 

(iv) Removal from service which shall not be a disqualification for future employment. 

(v) Dismissal. 

Explanation : 

The following shall not amount to a penally within the meaning of this Regulation; 

(i) withholding of one or more increments of an officer on account of his failure to pass a prescribed departmental test 
or examination in accordance with the terms of appointment to the post which he holds, 

(ii) stoppage of incrcmcnt(s) of an officer at the efficiency bar in a time scale, on the grounds of his unfitness to cross 
the bar, 

(iii) not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his case, 

(iv) reserving or postponing the promotion of an Officer for reasons like completion of certain requirement for promo¬ 
tion or pendency of disciplinary proceedings, 
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(v) reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct, 

(Vi) reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or at 
the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation, 

(vii) reversion of an Officer on deputation to his parent organisation, 

(viii) termination of service of an Officer: 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, of earlier m accordance with the terms of his appointment, 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement , and 

(c) as part of retrenchment: 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (iii) of 
clause I of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and 
given an opportunity to submit his written statement of defence within a specified period not exceeding 15 days or such 
extended period as may be granted by the Competent Authority and the defence statement, if any, submitted by the officer 
shall be taken into consideration by the Competent Authority before passing orders : 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself: 

Provided also that an enquiry need not be held if: 

(i) the misconduct in such cases even if proved, the Bank does not intend to impose the punishment of removal 
or dismissal; and 

(ii) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct; and 

(iii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice, 

II. Employees 

(a) Penalties for minor misconduct 

(i) censure 

(ii) recording of adverse remarks against him 

(iii) withholding of increment for a period not exceeding 6 months. 

(b) Penalties for major misconduct 

(i) fine 

(ii) withholdi ng of increment (s) 

(iii) withdrawal of special allowance 

(iv) reduction of pay to next lower stage upto a maximum period of 2 years in case the staff has reached the 
maximum in the scale of pay 

(v) removal from service which shall not be a disqualification for future employment 

(vi) dismissal: 
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Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself. 

Provided further that an enquiry need not be held if . 

( 1 ) the misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

(ii) the Bank has issued a show cause notice to the employee advising him of the misconduct and the punish¬ 
ment for which he may be liable for such misconduct; and 

(iii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause nolice. 

39. Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority : 

(a) if the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court martial, or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with him; or 

(e) where it is reasonably not practicable to observe the procedure prescribed under Regulation 38. 

Provided that no requirements of Regulation 38 may be waived unless reasons for doing so arc recorded in writing 
and placed before the Board 

40. Delegation of the power to enquire 

The enquiry under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings arc instituted and in the case 
of an employee to any Officer 

Provided that the Competent Authority may, in his discretion, nominate any Officer working in the Bank, including 
those deputed from other institutions, to conduct the enquiry, 

41. Common enquiry 

Notwithstanding anything contained in these Regulations, if two officers in different grades or an officer and an 
employee are involved jointly in an incident and disciplinary proceedings arc sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Authority 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
respect of the Officer shall be the Competent Authority in respect of both the officer and employee involved and a common 
enquiry shall be held into the charges against both of them and the delegation of power to enquire under Regulation 40 and 
the procedure, with the exception of the final order shall be in favour of the same enquiry officer 

42. Corr _ practices 

Notwithstanding anything contained in these Regulations, the following provisions shall apply where it is 
alleged that an officer or employee has been guilty of corrupt practices, namely 

(i) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or where the investigation and proof of the allegation would require 
the evidence of persons who arc not officers or employees of the Bank or where, in the opinion of the 
Chairman, the investigation into the allegations cannot be conveniently undertaken by the Bank, the inves¬ 
tigation into the allegations may be entrusted to the Central Bureau oflnvcstigalion or the Central Vigilance 
Commission or such other Authority as may be approved by the Chairman. 
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(ii) xi after considering the report on the investigation, the Competent Authority is satisfied that there is a prima 
facie case of instituting disciplinary proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned. 

(hi) If after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose. 

(iv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission. 

Explanation : An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act 
of criminal misconduct as defined in Sections 13,14,15 and 16 of the Prevention of Corruption Act, 1988 or he has acted for 
an improper purpose or in a corrupt manner or had exercised or refrained from exercising hrs powers with an improper or 
corrupt motive. 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority. 

44. Diaciplinary proceedings after retirement 

(l) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon. Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of superannuation. 

(ii) The officer or employee against whom disciplinary proceedings have been initiated will cease to be in service on 
the date of superannuation but the disciplinary proceedings will continue as if he was in service until the proceed¬ 
ings are concluded and final order is passed in respect thereof. The concerned officer or employee will not receive 
any pay and/or allowances after the date of superannuation. He will also not be entitled for the payment of 
retirement benefits till the proceedings are completed and final order is passed thereon except his own contribu¬ 
tion to CPF. 

Explanation : The normal retirement benefits such as encashment of privilege leave and Gratuity should be 
withheld till the completion of the disciplinary proceedings and passing of final order by the Competent Authority. The 
release of benefits would be as per the final order of the said Authority. 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authority. During such suspension 
the officer or employee shall be entitled for subsistence allowance as under; 

1. In case of an Officer 

(A) Basic Pay 

fi) For the first three months of suspension l/3rd of the basic pay which the officer was drawing on the date 
prior to the date of suspension irrespective of the nature of enquiry. 

(u) For the subsequent period: 

(a) where the enquiry is held departmentally by the Bank 1/2 of the basic pay the officer was drawing on the 
date prior to the date of suspension. 

(b) where the enquiry is held by an outside agency 1/3 rd of the basic pay for the next three months and one 
half of the remaining period of suspension. 
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(B) Allowances: 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of clause (A) at the prevailing rates or at rates 
applicable to similar category of officers. 

2. In case of an employee 

(A) Basic Pay: 

® For the first three months of suspension 1/3 rd of the basic pay which the employee was drawing on the 
date prior to the date of suspension irrespective of the nature of enquiry. 

60 For subsequent period : 

(a) Where the enquiry is held departmentally by the Bank, 1/2 of the basic pay, the employee was 
drawing on the date prior to the date of suspension. 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the 
concerned employee or any of his representative(s). 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion 
not to prosecute the employee, full pay will be payable after six months from the date of receipt 
of report of such agency or one year after suspension, whichever is later, and in the event the 
enquiry is not delayed for reasons attributable to the employee or any of his representative(s). 

(B) Allowances: 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of sub-clause (i) and (ii) (a) of Clause A at the prevailing rates 
or at rates applicable to similar category of employees : 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation . 

Provided further that if during the period of suspension an employee retired by reason of his attaining the age of 
superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

46. Treatment of suspension period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension, for the period he was under suspension and that, if the Competent Authority decides otherwise, no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance. The 
period during which an officer or employee is under suspension shall, if he is not removed/dismissed from the services, be 
treated as period spent on duty or otherwise as the Competent Authority may direct. 

47. Rightto appeal 

CO An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest. 

(ii) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days of the date of 
receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
preferably within a period of 6 months. 

48. Appellate authorities 

An appeal shall lie: 

(0 to the Board where the Chairman or Committee of Directors is the Competent Authority, 

(ii) to the Chairman where any other officer is the Competent Authority. 

49. Requirement of an appeal 

Every appeal shall comply with the following requirements: 

(a) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage. 
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(b) it shall contain all material statements and arguments relief on and shall be complete in itself. 

(c) it shall specify the relief desired. 

(d) it shall not be addressed to directors personally. 


CHAPTER V 

PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer or employee and shall become payable on the last working day of the each month in respect of the 
service performed during the said month. 

51. When ceases 

(i) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service. 

(ii) In case of an officer or employee dismissed from the Bank’s service, the pay and allowances shall cease from the 
date of dismissal. 

(iii) in the case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, whether such service be probationary, officiating or substantive : 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of us accrual. 


CHAPTER VI 

LEAVE AND JOINING TIME 

53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave: 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(e) Special Casual Leave and Special Leave 

(f) Maternity Leave 

54. Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority. 

55. Power to refuse leave or recall an officer or employee on leave 

(i) Leave cannot be claimed as a right. When exigencies of the service so require, discretion to refuse or revoke leave 
of any description is reserved to the Competent Authority. 

(ii) An officer or employee on leave may be recalled to duty by the Competent Authority whenever the Bank deems 
fit to do so , 

Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for returning to the headquarters. 
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56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return for duty to the place 
where he was posted before proceeding on leave. 

57. Leave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension. 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a calendar 

year: 

Provided that not more than four days casual leave may be availed of at any one time and 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one lime beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service sh all be ad mis sible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year 
in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60. 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub¬ 
regulation (3)(a) above, special casual leave under Regulation 62 and maternity leave under Regulation 63. 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned. 

(1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 days of service on 

duty : 

Provided that at the commencement of service no privilege leave may be availed of before completion of 11 
months of service on duty. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of. 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated upto 31 st December, 1989 for an aggregate period upto 180 days and from 
1st January 1990, the privilege leave may be accumulated upto not more than 240 days. 

(b) When application should be submitted 

(i) Application for privilege leave shall be submitted by an officer or employee one month before the date from 
which leave is required 

(li) Application which does not satisfy the above requirement of sub-regulation (b)(i) may be refused without 
assigning any reason : 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion. 

60. Sick Leave 

(1) The sick lcavc/mcdical leave account of every officer or employee shall be credited with medical leave in 
advance, in two instalments of ten days each on the fust day of January and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of service.which he is likely to render, in the sick leave/medical leave of the calendar year in which he is appointed. 

(b) The credit for the sick leave/medical leave in which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation. 
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(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as 'dies non’ in a sick 
leave/medical leave, the credit to be afforded to his sick leave/medical leave account at the commencement of next sick 
leave/medical leave shall be reduced by one eighteenth of the period of ‘dies non’ subject to a maximum of ten days: 

Provided that sick leavc/medical leave can be accumulated during his entire service subject to the following 
conditions: 

(i) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick/ 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in respect of 
any portion of sick leave granted to him twice the amount of such period on full emoluments being debited against his sick/ 
medical leave account. 

(ii) Sick/medical leave will be granted on pro rata basis during the first year of service. 

(rii) Sick/medical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(iv) Any Officer or employee desirous of resuming duty on expiry of sick/medical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duly. 

Explanation : 

1. Till the appointed date an officer or employee is eligible for 20 days sick/medical leave for each completed year of 

service. Such leave can be accumulated upto 180 days 

2 From the appointed date an officer or employee shall be eligible for 20 days of sick/mcdical leave for each 

completed year of service. 

61. Extraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinary leave is due to him and when 
having regard to his length of service, sick leave is not considered justified by the Competent Authority. The duration of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire penod of his service : 

Provided that in exceptional circumstances the Chairman may with the approval of Board grant extraordinary leave 
upto a total period of 720 days to an officer or employee . 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may with the approval of 
the Board grant extraordinary leave in excess of720 days to him and the Board, while according such approval, shall record 
the specific reasons therefore in writing. 

(2) The Competent Authority may grant extraordinary leave in combination with or in continuaUon of leave of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations. 

(3) No pay and allowances arc admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment. 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extra¬ 
ordinary leave would count for increment. 

62. Special Casual Leave and Special Leave 

An officer or employee may be granted special casual leave and special leave for sports, donation of blood, family 
planning, defending another officer or employee in an enquiry, or forjoining civil defence services or any other purpose as 
may be decided by the Board in accordance with the guidelines of the Central Government. 
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63. Maternity Leave 

(i) Leave upto a period of three months at a time may be granted by way of maternity leave including in respect of 
post natal period or at the time of miscarriage or abortion, so however, that not more than 12 months of such leave shall be 
available during the entire period of service of a female officer or employee. 

(ii) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request supported by a certificate issued by a medical practitioner acceptable to the Bank. 

64. Lapse of leave 

All leave s hal l lapse on the death of an officer or employee or if he ceases to be in the service of the Bank: 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to Sub-regulation (a)(4) of Regulation 59: 

Provided further that where a staff retires from the Bank’s service, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-regulation (a)(4) of Regulation 59 . 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters. 

66. Commencement and termination of leave 

(i) The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge. 

(ii) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him. 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be; 

(a) m respect of an officer, a period not exceeding seven days exclusive of the number of days spent of travel, 
and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calc ulating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded . 

Provided that public holidays following the day of his relief shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee when the transfer does not involve a posting to a 
different place. 

(6) No joining time shall be admissible to an officer or employee when his posting is of temporary nature, irrespec¬ 
tive of the fact that the posting is to a place or station other than the one at which he is permanently posted. 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request 
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CHAPTER- Vn 
MECFJJ AN EOUS 

68. Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum service as specified in the Employees’ 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Employees’ Provident Fund. 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
the aforesaid Act. 

(2) (a) An officer or employee covered under the provisions of Employees Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 1995 framed by the 
Government of India in exercise of the powers conferred by Section 6 A of the said Act 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995, 

69. Gratuity 

1. An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-regulation 2 
hereunder. 

2. The amount of gratuity payable to an officer or employee shall be either as per the provisions of the Payment of 
Gratuity Act, 1972 or as per Sub-regulation (3) hereunder whichever is higher. 

(3) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approved by the Bank, 
or 

(d) Resignation after completing 10 years of continuous service, or 

(e) Termination of service in any other way except by way of punishment after completion of 10 years of service: 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(ii) The amount of gratuity payable to an officer or employee shall be one month’s pay for every completed year of 
service or part thereof in excess of six months subject to a maximum of 15 month’s pay: 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 
years: 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn : 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preceding death, disability, retirement, resignation or termination of service, as the case maybe. 

70. Domicile 

(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule III and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authority. 

r 

(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies the Bank that the change is bona fide and in no case may an officer or employee be permitted to change his domicile 
in such a manner as to increase the cost to the Bank of any such concession. 

71. Transferability 

Every officer or employee is liable for transfer to any office or branch of the Bank. 
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72, Implementation and Interpretation of Regulations 

(1) The Chairman may, from time to time, issue such instructions or directions as he may, consider necessary for 
giving effect to, or carrying out the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary. 

73. Repeal and Savings 

(1) Every rule, regulation, bye-law, or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions cf these regulations. 


SCHEDULE I 
(See Regulation 18) 

Declaration of Fidelity and Secrecy 

Place:—————- 
Date-- 

I.do hereby declare that I will faithfully, truly and to the best of my skill and ability 

execute and perform the duties required of me as officer or employee of the \farada Gramccna Bank and which properly relate 
the office or position held by me in the said Bank. 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 


Signed before me Signature 

Name in full 
Designation. 

Signature 
Name in full 
Designation. 

CARE: (To be on the lines of GOI Rules) 

SCHEDITLE-II 

[ See Regulation 5 (4)J 

Declaration to be obtained from every officer or employee on first appointment 

I, Shri/Smt./Kum._s/o, w/o, d/o _declare 

as under: 

(i) That I am unmamed/a widower/widow. 

(ii) That I am married and have only one spouse living. 

(iii) That I have entered into or contracted a marriage with a person having a spouse living. Application for grant 
of exemption is enclosed. 

(iv) To be modified. 
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2.1 solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, 1 shall be liable to be dismissed from service. 

Date. Signature 

STHKIM ri K lit 
FormB 

Declaration of Domicile 
(See Regulation 70) 


Place: 

Date: 


I, the undersigned, having been appointed in the service of the Varada Grameena Bank hereby declare 
(Place) in_(District) as my place of domicile. 

2 ♦The above is my place of birth 

or 

♦The above is not my place of birth. My place of birth is_(Place) in_(District) but 

(Place) has been declared as my place of domicile for the reasons given below : 


Name in full 
Designation and 
Nature of appointment 
Date of appointment 

Signature 


♦ Strike out whichever is not applicable. 


Sd/- Illegible, Chairman 
[ AD VT-in/TV/262/2001/Exly. ] 
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